
The  methodology  consists  of  a  comprehensive  literature  review,  using  reliable  sources  
to  collect  updated  information  on  the  subject.  The  results  show  that  companies  face  
significant  challenges,  such  as  the  need  to  adapt  their  management  policies  and  include  
older  workers,  while  generational  diversity  can  drive  innovation  and  growth.  It  is  
concluded  that,  in  order  to  ensure  the  sustainability  of  the  labor  market  and  the  inclusion  
of  older  workers,  social  security  reforms  and  appropriate  public  policies  are  necessary.

This  paper  addresses  the  impact  of  population  aging  on  the  Brazilian  labor  market,  
highlighting  recent  demographic  changes  and  their  implications.  The  objective  is  to  
analyze  the  challenges  and  opportunities  that  arise  for  companies,  social  security,  and  
public  policies,  proposing  strategies  for  the  inclusion  and  valorization  of  older  workers.
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The  discussion  on  the  impact  of  population  aging  on  the  labor  market

Brazilian  is  of  great  importance  due  to  the  demographic  transformations  that  have  occurred  in

country  in  recent  decades.  With  the  increase  in  life  expectancy  and  the  decrease  in  the  death  rate
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understand  and  address  the  implications  of  population  aging  on  the  labor  market

the  inclusion  and  development  of  older  workers.  Valuing  experience  and

relevant  to  be  considered,  since  the  financial  impacts  resulting  from  the  increase  in

In  this  context,  public  policies  aimed  at  the  inclusion  and  permanence  of

work  also  brings  opportunities,  such  as  the  possibility  of  taking  advantage  of  the  potential  of  these

Furthermore,  regional  differences  in  Brazil  regarding  population  aging

and  the  competitiveness  of  organizations  in  an  increasingly  diversified  scenario.

sense,  reforms  are  necessary  to  ensure  that  public  policies  are  adapted  to  the  new

equal  opportunities  and  valuing  generational  diversity  in  organizations.  The

birth  rate,  Brazil  is  facing  a  demographic  change  that  directly  impacts  the  composition

birth  rate,  the  age  composition  of  the  active  population  has  changed  significantly,

professionals  to  drive  innovation  and  business  growth.  Diversity

population  can  influence  the  dynamics  of  the  labor  market  in  each  region,  requiring

Brazilian  labor  market.

among  employees,  contributing  to  the  sustainable  development  of  organizations.

The  analysis  of  local  particularities  is  essential  to  guide  the  development  of  public  policies

Faced  with  an  aging  workforce,  companies  face  several

of  knowledge  accumulated  over  the  years  becomes  essential  to  maintain  productivity

life  expectancy  may  compromise  the  sustainability  of  the  social  security  system.  In  this

older  workers  in  the  market  play  an  important  role  in  promoting

Brazilian.  With  the  significant  increase  in  life  expectancy  and  the  decrease  in  death  rates

demographic  reality  of  the  country  and  ensure  the  well-being  of  older  workers.

assessment  of  the  effectiveness  of  these  policies  and  possible  improvements  are  essential  to  ensure  that

On  the  other  hand,  the  increase  in  the  participation  of  older  workers  in  the  labor  market

generational  can  be  a  positive  factor  to  promote  the  exchange  of  knowledge  and  experiences

generating  challenges  and  opportunities  for  companies  and  society  as  a  whole.

specific  approaches  to  deal  with  the  challenges  and  opportunities  arising  from  this  phenomenon.

1.1  Justification

more  experienced  professionals  are  recognized  and  valued  for  their  contributions  to

effective  and  promote  the  inclusion  and  retention  of  older  workers  in  the  market.

The  justification  for  carrying  out  this  study  lies  in  the  urgent  need  to

challenges,  such  as  the  need  to  adapt  their  internal  policies  and  management  practices  to  ensure

The  relationship  between  population  aging  and  social  security  is  another  aspect
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implications  for  the  age  composition  of  the  working  population.

sustainable  and  productive,  benefiting  both  organizations  and  society  as  a  whole.

ensure  the  well-being  of  older  workers.

public  policies,  with  the  aim  of  proposing  strategies  for  the  inclusion  and  valorization  of

3.  Investigate  the  opportunities  generated  by  the  increasing  participation  of  older  workers

development  of  older  workers,  analyzing  internal  policies  and

Analyze  the  impact  of  population  aging  on  the  Brazilian  labor  market,

adapt  their  management  policies  and  practices  to  integrate  and  value  older  workers.

older  workers.

older  people  in  the  job  market,  with  an  emphasis  on  generational  diversity  and  potential

reliable  search  sources  such  as  Scielo,  Google  Academic,  Google  Scholar,  PubMed  and  Scopus.

on  the  impact  of  population  aging  on  the  Brazilian  labor  market,  with  emphasis

1.  Examine  the  demographic  transformations  in  Brazil  in  recent  decades,  focusing  on

4.  Assess  the  necessary  reforms  in  social  security  to  ensure  sustainability

reforms  and  appropriate  public  policies  to  guarantee  the  well-being  of  the  elderly  population.

1.2  General  Objective

2.  Identify  the  main  challenges  faced  by  companies  in  relation  to  inclusion  and

1.4  Methodology

management  practices  necessary  to  maintain  productivity  and  competitiveness.

The  methodology  used  in  this  research  consisted  of  a  bibliographic  review

identifying  the  challenges  and  opportunities  that  arise  for  companies,  social  security  and

Furthermore,  the  sustainability  of  social  security  is  a  pressing  issue,  requiring

1.3  Specific  Objectives

to  drive  innovation  and  growth  in  organizations.

This  approach  was  chosen  to  ensure  the  collection  of  up-to-date  and  relevant  information.

comprehensive,  focused  on  the  analysis  of  scientific  articles,  periodicals  and  books,  using

of  the  system  in  the  face  of  population  aging,  proposing  public  policies  that

increased  life  expectancy  and  decreased  birth  rate,  and  their

Understanding  these  dynamics  is  essential  to  promoting  an  inclusive  work  environment,

in  the  challenges  and  opportunities  arising  from  this  demographic  change.
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sustainable.

At  the  end  of  this  selection  process,  18  articles  were  chosen  to  be  analyzed  in  the

older",  "social  security",  among  others.  These  terms  have  been  combined  in  various  ways

business  management  mentioned  in  the  articles,  with  the  aim  of  identifying  effective  strategies

for  the  evaluation  of  the  titles  of  the  remaining  articles,  where  2  documents  were  excluded  for  not

included  the  evaluation  of  the  methodologies  used  in  the  studies,  the  main  findings  and

considered  the  regional  particularities  of  Brazil,  analyzing  how  different  regions

methodological  quality,  the  relevance  of  the  results  presented  and  the  contribution  to  the

After  the  initial  collection,  the  documents  were  subjected  to  a  screening  process  to

The  document  selection  process  followed  a  series  of  rigorous  steps.

have  direct  relevance  to  the  research  topic.  The  next  step  involved  reading  the

conclusions,  as  well  as  the  recommendations  proposed  by  the  authors  to  deal  with  the  challenges  and

development  of  a  robust  study  based  on  high-quality  scientific  evidence.

impacts  of  population  aging  on  the  Brazilian  labor  market,  offering

met  the  established  inclusion  criteria  or  presented  superficial  information

old.

of  data  mentioned.  The  search  was  carried  out  using  specific  keywords,  such  as

ways  to  ensure  adequate  coverage  of  existing  literature.

in  full.  These  documents  have  been  carefully  examined,  with  special  attention  to  the

for  the  inclusion  and  appreciation  of  older  workers.  The  literature  review  also

understanding  the  dynamics  of  population  aging  in  the  labor  market.  The  analysis

face  population  aging  and  its  respective  labor  market  dynamics.

eliminate  duplicates,  resulting  in  the  exclusion  of  5  documents.  The  analysis  then  progressed

Initially,  28  potentially  relevant  documents  were  identified  through  the  databases

abstracts  and  content  of  the  articles,  culminating  in  the  exclusion  of  3  more  documents  that  were  not

take  advantage  of  the  opportunities  associated  with  increasing  the  participation  of  more  workers

Through  this  review,  it  was  possible  to  consolidate  essential  information  for  understanding  the

The  methodology  adopted  guaranteed  a  broad  and  detailed  view  of  the  topic,  allowing  the

In  addition,  a  critical  analysis  of  public  policies  and  practices  was  carried  out.

and  insufficient  for  the  necessary  depth.

"population  aging",  "labor  market",  "Brazil",  "worker  inclusion"

subsidies  for  the  formulation  of  more  inclusive  public  policies  and  business  practices  and
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work,  specific  public  policies  are  needed  to  guarantee  their  rights  and  combat

Despite  the  challenges,  population  aging  also  brings  opportunities  for

about  30%  of  the  population  by  2050.  This  trend  is  a  direct  result  of  the  decreasing  rate

promote  an  inclusive  and  respectful  environment  for  all  generations  in  the  workplace

job  market.  Companies  and  public  policies  need  to  adapt  to  meet  the  needs  of

workers  can  generate  benefits  for  both  organizations  and  the  economy  as

Ongoing  professional  development  is  essential  for  older  workers  if  they

old  people  can  contribute  to  the  development  of  companies  and  the  creation  of  new  niches

of  the  country  (OLIVEIRA,  2016).

2.  POPULATION  AGING  IN  BRAZIL

demands  of  older  workers,  ensuring  adequate  working  conditions  and

a  whole  (AVILA,  MACHADO,  2016).

updated  and  prepared  to  face  the  challenges  of  the  market.  Invest  in  training  programs

workers  (ALVES,  2020).

deal  with  age  diversity  and  promote  the  inclusion  of  professionals  of  all  age  groups

demand  greater  flexibility  in  working  hours  and  conditions.  Elderly  workers

significant  in  population  aging  in  Brazil  in  the  coming  decades.  According  to

birth  rate  and  increased  life  expectancy,  which  directly  impacts  the  age  structure

job  market.  The  appreciation  of  the  experience  and  knowledge  of  the  most

(CRAIDE,  GELINSKI,  2016).

age  discrimination.  Measures  such  as  tax  incentives  for  hiring  older  professionals

market  aimed  at  this  age  group.  Investing  in  the  training  and  requalification  of  these

remain  competitive  in  today's  job  market.  With  the  constant  changes

The  aging  of  the  Brazilian  population  brings  with  it  significant  challenges  for  the

The  Brazilian  Institute  of  Geography  and  Statistics  (IBGE)  projects  an  increase

employment  opportunities.  In  addition,  it  is  necessary  to  rethink  the  way  organizations

Changes  in  employment  relationships  resulting  from  population  aging

continuing  education  can  be  an  effective  strategy  to  ensure  the  employability  of  these

technological  and  demands  of  the  contemporary  world,  it  is  essential  that  these  professionals  are

often  need  schedules  that  are  more  adapted  to  their  needs,  as  well  as  work  environments  that  

take  into  account  their  physical  and  cognitive  limitations.  It  is  essential

(VERAS,  FELIX,  2016).

estimates  indicate  that  the  proportion  of  elderly  people  over  60  years  of  age  should  increase  from  the  current  13%  to

To  promote  the  inclusion  and  retention  of  older  workers  in  the  labor  market
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diverse  and  complex.  Many  organizations  are  not  yet  prepared  to  deal  with  a

there  will  be  an  inversion  in  the  age  pyramid,  with  more  elderly  people  in  relation  to  young  people.  This

companies,  governments  and  society  in  general  are  prepared  to  deal  with  this  reality

(PASSOS,  GUEDES,  2018).

2.1  Demographic  data

companies  is  essential  to  ensure  the  sustainability  of  the  labor  market.  Organizations

the  inclusion  and  appreciation  of  older  workers.  It  will  be  necessary  to  review  legislation  that

largest  number  of  mature  workers  (OLIVEIRA,  2019).

more  experienced.  Only  then  will  it  be  possible  to  guarantee  a  fair  and  equitable  working  environment

elderly,  job  placement  programs  and  educational  campaigns  on  the  benefits  of

The  projection  of  population  aging  in  Brazil  points  to  a  scenario  of

will  need  to  develop  policies  and  practices  that  value  the  experience  and  knowledge  of

hiring  and  retention  of  these  professionals  in  the  market,  through  tax  incentives  and

elderly  population  will  grow  significantly,  which  will  have  direct  impacts  on  the  composition  of

necessary  to  invest  in  specific  training  and  professional  development  programs

workers  in  the  market  (FELIX,  2016).

demographic,  promoting  inclusive  policies  and  investing  in  the  development  of  professionals

will  require  companies  to  adapt  quickly  and  effectively  to  deal  with  an  increasingly  large  contingent

Changes  in  public  policies  and  labor  laws  will  be  essential  to  ensure

age-diverse  workforce,  which  can  result  in  generational  conflicts

The  relationship  between  increased  life  expectancy  and  the  need  for  adaptation  of

may  discriminate  against  or  harm  this  group,  guaranteeing  their  rights  and  protecting  them  against

for  all  generations  (SOUSA,  LIMA,  CESAR,  2018).

generational  diversity  can  contribute  significantly  to  greater  inclusion  of  these

significant  transformation  in  the  labor  market  in  the  coming  years.  It  is  estimated  that

older  workers,  promoting  an  inclusive  and  respectful  environment.  In  addition,  it  will  be

employability  support  programs  (REIS,  BARBOSA,  PIMENTEL,  2016).

discriminatory  practices  in  the  workplace.  In  addition,  it  will  be  necessary  to  encourage

for  this  portion  of  the  workforce,  aiming  to  enhance  their  skills  and  competencies

workforce.  With  increasing  life  expectancy  and  decreasing  birth  rate,

In  short,  the  aging  population  in  Brazil  represents  a  complex  challenge  for  the  labor  market,  

but  it  also  opens  doors  to  new  opportunities.  It  is  essential  that

The  challenges  faced  by  companies  in  retaining  more  experienced  talent  are
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The  impacts  of  population  aging  on  the  Brazilian  labor  market  are

(GIACOMELLI,  CHIAPINOTO,  2016).

tends  to  grow  exponentially,  opening  space  for  new  areas  of  activity  and  business

2.2  Causes  of  population  aging

The  importance  of  continuing  education  and  skills  development

flexibility  in  working  hours  are  some  of  the  strategies  used  to  encourage  the  exchange  of

population  growth  in  Brazil.  The  decline  in  the  fertility  rate  over  the  last  few  decades  has

productive  of  older  workers  have  proven  effective  in  promoting  diversity

Older  people  will  be  increasingly  valued  by  companies,  which  will  recognize  their  importance  in  generating  

sustainable  results  (FREES,  VALANDRO,  MUELLER,  BÜTTENBENDER,

companies  require  a  joint  effort  between  managers,  employees  and  regulatory  bodies,

socio-emotional  skills  to  ensure  the  employability  of  older  workers  cannot  be  underestimated.  It  is  essential  

that  these  professionals  are  constantly  updated  on

knowledge  between  different  generations  and  foster  an  inclusive  organizational  climate.  These

greater  number  of  people  living  longer.  These  demographic  changes  have

significant  proportion  of  the  elderly  population  in  relation  to  other  age  groups  (FELIX,  2016).

interpersonal  skills  that  favor  their  integration  into  multigenerational  teams.  Invest  in  training

experienced,  but  also  to  strengthen  the  organizational  culture  as  a  whole  (REIS,

Opportunities  that  will  arise  in  the  job  market  as  people  age

innovative.  In  addition,  the  skills  acquired  throughout  their  careers  by  the  most

Innovative  initiatives  adopted  by  companies  and  governments  to  harness  the  potential

Demographic  changes  have  played  a  key  role  in  ageing

age  in  the  workplace.  Reverse  mentoring  programs,  intergenerational  job  rotation  and

contributed  significantly  to  the  increase  in  the  proportion  of  elderly  people  in  the  population.  In  addition,

2023).

aiming  to  create  an  inclusive  and  collaborative  environment  (GIACOMELLI,  CHIAPINOTO,  2016).

to  new  technologies,  methodologies  and  market  trends,  in  addition  to  developing  skills

practices  contribute  not  only  to  the  professional  development  of  employees  but  also  to  the

directly  impacted  the  age  structure  of  Brazilian  society,  with  a  growth

In  addition,  the  increase  in  life  expectancy  has  also  been  a  relevant  factor,  resulting  in  a

BARBOSA,  PIMENTEL,  2016).

continuous  training  of  these  employees  is  essential  to  keep  them  competitive  in  the  market

population  are  vast  and  promising.  The  demand  for  specialized  services  for  the  elderly
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cited.

by  older  professionals  can  be  a  competitive  advantage  for  companies.  In  addition,

result  in  losses  of  productivity  and  competitiveness  in  the  market  (FREES,  VALANDRO,  MUELLER,  

BÜTTENBENDER,  2023).

invest  in  training  and  professional  development  programs  that  take  into  account

professionals  can  contribute  to  the  social  and  economic  exclusion  of  the  elderly.  In  this  sense,  it  is

generated  by  population  aging  (ALVES,  2020).

(FURTADO,  2021).

open  new  business  opportunities  and  jobs  in  this  segment.  Therefore,  it  is  important  that

population,  especially  with  regard  to  the  inclusion  of  the  elderly  in  the  labor  market.

It  is  essential  to  think  strategically  about  the  impact  of  population  aging  on

consequences  of  this  phenomenon,  which  can  generate  a  shortage  of  professionals  in  certain

essential  that  measures  are  implemented  to  promote  inclusion  and  equality  of

Managing  a  multigenerational  team  presents  specific  challenges  for

companies.  Specific  training  programs  for  older  workers  can

market.  In  addition,  tax  incentives  for  companies  that  hire  professionals

On  the  other  hand,  population  aging  can  also  bring  opportunities  for

needs  of  employees.  Generational  diversity  can  bring  benefits  in  terms  of

increasingly  aging  workforce,  considering  the  specific  needs  and  demands

Social  inequalities  in  Brazil  may  be  worsened  by  aging

addition,  the  growing  demand  for  specialized  services  aimed  at  the  elderly  population  can

consideration  of  the  particularities  of  the  different  generations  present  in  the  work  environment

MELO,  2017).

companies  should  be  aware  of  demographic  trends  and  seek  to  take  advantage  of  opportunities

To  promote  the  inclusion  of  the  elderly  in  the  labor  market,  it  is  necessary  to  adopt

The  lack  of  adequate  public  policies  to  guarantee  the  employability  and  appreciation  of  these

sectors  and  regions  of  the  country.  In  addition,  companies  need  to  adapt  to  deal  with  a  force

opportunities  for  older  workers  (AVILA,  MACHADO,  2016).

companies,  especially  with  regard  to  reconciling  different  age  profiles  and

contribute  to  updating  their  skills  and  competencies,  making  them  more  competitive  in  the

concrete  measures  that  encourage  the  hiring  and  retention  of  these  professionals  in

creativity  and  innovation,  but  also  requires  special  skills  on  the  part  of  managers  to  promote  integration  

and  collaborative  work  among  different  age  groups.  It  is  essential

the  Brazilian  job  market.  The  appreciation  of  experience  and  accumulated  knowledge

of  this  age  group.  The  lack  of  preparation  of  organizations  to  deal  with  this  reality  can

more  experienced  workers  can  encourage  the  insertion  of  these  workers  in  the  job  market  (SOUSA;
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younger  workers  tend  to  decrease  relative  to  older  workers.  This  may

the  transformations  resulting  from  this  demographic  phenomenon,  adopting  practices  and  policies

Issues  such  as  adapting  the  work  environment,  valuing  experience  and

job  market.  The  appreciation  of  experience  and  the  increase  in  generational  diversity  in

professional  (ELIAS,  OLIVEIRA,  2023).

directly  the  supply  of  labor  in  the  labor  market,  since  the  proportion  of

sustainable  for  all  generations.  Companies  must  be  prepared  to  deal  with

to  adapt  to  a  job  market  with  a  higher  proportion  of  older  workers.

professionals.  In  addition,  it  is  important  to  consider  the  specific  needs  of

Older  workers  can  act  as  mentors  and  pass  on  important  knowledge

more  experienced  professionals.  Only  then  will  it  be  possible  to  build  a  job  market

the  knowledge  of  older  workers  becomes  increasingly  valuable  (OLIVEIRA,  2019).

generate  challenges  for  companies,  which  need  to  adapt  to  a  scenario  in  which  experience  and

development  of  inclusion  policies  are  essential  to  ensure  the  effective  integration  of  these

internal  policies  that  promote  generational  diversity  and  value  the  contributions  of

for  younger  generations,  promoting  a  virtuous  cycle  of  learning  and  growth

Brazilian  society  (SOUSA,  LIMA,  CESAR,  2018).

Despite  the  challenges,  population  aging  also  brings  opportunities  for

fairer,  more  equitable  and  adapted  to  the  needs  of  the  different  age  groups  present  in  the

According  to  Veras  and  Felix  (2016,  p.  12),

older  workers,  such  as  flexible  working  hours  and  suitable  working  conditions.

evident,  with  significant  changes  in  the  age  structure  of  the  population.  This  phenomenon  impacts

However,  Craide  and  Gelinski  (2016)  believe  that  companies  face  challenges

teams  can  contribute  to  a  more  productive  and  innovative  environment.  In  addition,

Population  aging  in  Brazil  has  become  an  increasingly  common  reality.

2.3  Social  and  economic  consequences

9

Additionally,  having  older  workers  on  teams  can  foster  a  more  diverse  and  
enriching  environment.

The  need  for  public  policies  that  encourage  the  elderly  to  remain  in  the  job  
market  is  essential  to  take  advantage  of  the  full  potential  of  these  professionals.
The  experience  accumulated  over  the  years  can  be  a  competitive  advantage  for  
companies,  contributing  to  innovation  and  the  development  of  new  strategies.
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older  people  can  be  an  effective  alternative  to  promote  their  insertion  and  permanence  in

labor  market  in  the  face  of  population  aging.  Tax  incentives  for  hiring

imbalance  between  supply  and  demand  of  labor,  leading  to  a  shortage  of  professionals

life  expectancy  and  declining  birth  rates  can  overwhelm  systems

Brazilian  (PASSOS,  GUEDES,  2018).

it  is  necessary  to  think  strategically  about  how  to  harness  the  full  potential  of  workers

contributes  to  the  elderly  remaining  out  of  the  job  market  for  longer,  which

The  impacts  of  population  aging  on  public  finances  are  significant,

For  older  workers  to  remain  competitive  in  the  job  market,  it  is

existing,  requiring  adjustments  and  reformulations  to  ensure  their  long-term  sustainability.

3.  BRAZILIAN  LABOR  MARKET

complementary  measures  may  be  necessary  to  face  this  challenge  (OLIVEIRA,  2016).

participation  in  the  labor  market,  since  the  tendency  is  for  more  workers

skills  and  knowledge  is  essential  to  keep  up  with  market  demands  and  ensure

for  this  age  group,  tax  incentives  for  companies  that  hire  older  workers

labor  market  (LIRA,  2023).

of  older  workers,  professional  retraining  programs  and  partnerships  between  companies  and  

educational  institutions  are  some  of  the  measures  that  can  be  adopted.  It  is

qualified  in  certain  sectors.  In  addition,  the  increase  in  life  expectancy  also

older  people  and  promote  an  inclusive  and  diverse  environment  in  the  labor  market

may  make  it  difficult  to  insert  new  workers  (PINHEIRO,  2020).

especially  with  regard  to  social  security  and  health  systems.  The  increase  in

Measures  such  as  increasing  the  minimum  retirement  age  and  encouraging  social  security

essential  to  invest  in  professional  training  and  retraining.  Constant  updating  of

Population  aging  has  a  direct  impact  on  the  decrease  in  the  rate  of

permanence  of  these  professionals  in  companies,  such  as  specific  training  programs

Changes  in  public  policies  are  essential  to  ensure  the  inclusion  of  older  people  in  the  

job  market.  It  is  necessary  to  promote  measures  that  encourage  the  hiring  and

old  people  retire  and  stop  actively  contributing  to  the  economy.  This  can  generate  a

long-term  employability.  Specific  training  programs  for  workers

Given  this  scenario,  it  is  essential  to  seek  solutions  that  guarantee  the  sustainability  of
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safety  at  work,  flexibility  in  working  hours  and  adequacy  of  physical  conditions  at  work

an  increasingly  diversified  market  (SOUSA;  MELO,  2017).

While  young  people  tend  to  value  innovation,  agility  and  flexibility,  older  people  tend  to  prioritize  

experience,  stability  and  commitment.  It  is  important  to  promote

With  the  increased  demand  for  products  and  services  aimed  at  senior  citizens,

that  occur  in  companies.  Continuing  education  programs,  online  courses  and  training

remain  competitive  in  the  job  market.  Constant  updating  of  skills  and

brought  by  each  age  group  (CRAIDE,  GELINSKI,  2016).

specific  needs  of  this  portion  of  the  workforce,  ensuring  an  inclusive  environment

elderly  and  social  security  policies  that  encourage  the  continuation  of  work  activity  after

business  opportunities  arise  for  entrepreneurs  who  are  attentive  to  the  needs

specific  skills  can  help  mature  professionals  stay  relevant  and  prepared  for

sociology  and  administration  -  in  the  development  of  effective  public  policies  and  strategies

have  great  potential  for  growth  in  the  face  of  population  aging.  Investing

Differences  in  the  perception  of  aging  in  the  labor  market  between  generations

The  challenges  faced  by  companies  in  adapting  to  the  demands  of  a  market

develop  sustainable  solutions  to  ensure  an  inclusive  and  productive  working  environment  for

corporate  environment.  Organizations  need  to  be  prepared  to  deal  with  the

Ongoing  professional  development  is  essential  for  older  workers  if  they

intergenerational  dialogue  in  companies,  recognizing  different  perspectives  and  skills

knowledge  is  essential  to  keep  up  with  technological  and  organizational  transformations

The  need  for  an  interdisciplinary  approach  to  deal  with  the  challenges  and  opportunities  of  

population  aging  in  the  Brazilian  labor  market  is  evident.  It  is

and  accessible  to  all  employees  (SOUSA,  LIMA,  CESAR,  2018).

of  this  public.  Sectors  such  as  health,  tourism,  leisure,  assistive  technology  and  personal  care

the  traditional  retirement  age  (MIRANDA,  MENDES,  SILVA,  2016).

the  challenges  of  the  current  market  (AVILA,  MACHADO,  2016).

innovative  business  practices.  Only  through  the  integration  of  this  knowledge  will  it  be  possible

I  need  to  involve  different  areas  of  knowledge  -  such  as  medicine,  psychology,  economics,

younger  and  older  people  can  generate  conflicts  and  misunderstandings  within  organizations.

all  ages  (FURTADO,  2021).

work  with  a  greater  presence  of  older  workers  include  issues  related  to  health  and

in  these  segments  can  be  a  profitable  strategy  for  companies  looking  to  stand  out  in
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labor  market,  there  is  increasing  pressure  on  companies  and  government  to  adapt

The  challenges  faced  by  companies  in  adapting  their  strategies

and  in  constant  transformation  (OLIVEIRA,  2016).

Changes  in  public  policies  and  labor  laws  are  being  discussed  to  adapt  to  the  new  Brazilian  

demographic  scenario.  It  is  essential  to  ensure  equal  opportunities

essential  to  ensure  an  inclusive  and  productive  environment  (LIRA,  2023).

population  aging,  organizations  need  to  rethink  their  practices  to  attract  and

socio-emotional  is  essential  to  ensure  the  employability  of  older  workers  in

organizations  to  value  more  experienced  professionals,  opening  space  for  a

3.1  Current  overview

opportunities  for  older  workers,  promoting  measures  that  encourage

The  opportunities  that  arise  with  population  aging  are  diverse,  such  as

labor  market  (PINHEIRO,  2020).

labor  is  evident  in  view  of  the  increase  in  life  expectancy  and  the  permanence  of  the  elderly

services  aimed  at  senior  citizens  and  the  creation  of  new  market  niches.  Companies

significant  increase  in  the  birth  rate,  which  directly  impacts  the  composition  of  the  workforce

significant,  highlighting  the  urgent  need  for  structural  reforms  to  ensure  the

to  this  new  demographic  reality.  The  shortage  of  young  workers  could  lead  to

recruitment,  selection  and  retention  of  talent  are  increasingly  evident.  With  the

The  importance  of  continuing  education  and  skills  development

retain  more  experienced  professionals.  Valuing  age  diversity  in  teams  becomes

an  increasingly  dynamic  and  competitive  market.  Investment  in  training  these

greater  inclusion  and  protection  of  older  workers  (FREES,  VALANDRO,  MUELLER,  BÜTTENBENDER,  

2023).

permanence  and  hiring  of  these  professionals.  The  need  to  adapt  the  standards

Population  aging  in  Brazil  has  been  accompanied  by  a  decrease

the  appreciation  of  the  experience  of  older  professionals,  the  development  of  products  and

The  impacts  of  population  aging  on  the  Brazilian  social  security  system  are

professionals  is  essential  so  that  they  can  stay  up  to  date  and  meet  the  demands  of  the

Those  who  know  how  to  take  advantage  of  these  opportunities  will  be  able  to  stand  out  in  a  competitive  scenario

sustainability  of  the  system  in  view  of  the  increase  in  the  proportion  of  elderly  people  in  the  population.  The  review

in  the  country.  With  the  increase  in  life  expectancy  and  the  reduction  in  the  number  of  young  people  entering

in  the  job  market  (OLIVEIRA,  2019).
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corporate  environment,  making  it  difficult  for  these  professionals  to  enter  strategic  positions  and

direct  impacts  on  the  labor  market  (MIRANDA,  MENDES,  SILVA,  2016).

Brazilian.  Reduce  ageism,  encourage  active  aging  and  create  opportunities

work  related  to  the  demand  for  professionals  specialized  in  elderly  care  and  in

Projections  of  population  aging  in  Brazil  for  the  coming  years  indicate

and  knowledge  of  older  workers,  promoting  an  inclusive  and

psychology  of  aging  gain  prominence,  opening  up  new  career  possibilities  for

for  the  need  for  companies  to  adapt  to  deal  with  a  more

diverse,  inclusive  and  productive  (VERAS,  FELIX,  2016).

of  social  security  policies  is  essential  to  ensure  adequate  protection  for  the  elderly  without

to  a  scenario  of  increasing  life  expectancy  and  decreasing  birth  rate.  From

respectful.  In  addition,  it  is  essential  to  invest  in  training  and  development  programs

development  of  new  solutions  in  the  market  (ELIAS,  OLIVEIRA,  2023).

The  challenges  faced  by  companies  to  ensure  the  inclusion  and  appreciation  of

tends  to  grow  significantly,  while  the  proportion  of  young  people  and  adults  of  working  age

productivity  (FELIX,  2016).

Government,  business  and  social  initiatives  that  are  being  implemented

for  mature  professionals  are  important  steps  towards  building  a  more

Given  the  aging  population,  labor  market  trends  point  to

areas  focused  on  health  and  well-being.  Professions  such  as  gerontology,  geriatric  physiotherapy  and

well-paid.  To  overcome  this  barrier,  it  is  necessary  to  promote  diversity  policies

mature.  Organizations  need  to  develop  policies  and  practices  that  value  experience

those  who  wish  to  work  in  this  segment.  In  addition,  the  appreciation  of  knowledge

3.2  Trends  and  projections

compromise  public  finances  (GIACOMELLI,  CHIAPINOTO,  2016).

according  to  data  from  the  Brazilian  Institute  of  Geography  and  Statistics  (IBGE),  the  elderly  population

specific  professional  for  this  audience,  aiming  to  guarantee  their  employability  and

accumulated  by  the  most  experienced  workers  can  drive  innovation  and

In  the  context  of  population  aging,  opportunities  arise  in  the  labor  market

decreases.  This  reflects  a  structural  change  in  the  age  composition  of  Brazilian  society,  with

aim  to  promote  the  inclusion  and  appreciation  of  older  workers  in  the  labor  market

older  workers  are  diverse.  Ageism  is  still  a  reality  in  the
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training  and  professional  relocation  aimed  at  this  public  becomes  essential  for

work  (REIS,  BARBOSA,  PIMENTEL,  2016).

3.3  Challenges  faced

Society's  awareness  of  population  aging  and  the  role

employment  for  this  public.  In  addition,  support  programs  for  the  transition  to  retirement

Furthermore,  it  is  essential  to  create  mechanisms  that  ensure  decent  working  conditions  and  respect  for

population,  some  solutions  can  be  considered.  Tax  incentives  for  hiring

recruitment  and  selection  to  meet  the  demands  of  an  increasingly  competitive  job  market

of  the  elderly  in  the  labor  market  is  essential  to  promote  a  more  organizational  culture

can  facilitate  the  process  of  leaving  the  formal  labor  market,  ensuring  a  transition

older  people  is  a  complex  task.  In  addition,  companies  need  to  deal  with  issues  such  as

generational  that  encourage  harmonious  coexistence  between  different  generations  in  the  work  environment

unique  skills,  being  able  to  add  value  to  companies  in  different  areas.  Therefore,

for  the  well-being  of  individuals,  but  also  for  the  sustainable  development  of

To  ensure  the  protection  and  rights  of  older  workers,  it  is  necessary

professional  that  meet  the  specific  needs  of  older  workers  (ELIAS,

ensure  their  continued  employability  and  active  participation  in  the  labor  market.  In  addition,

In  view  of  the  challenges  faced  by  the  job  market  in  the  face  of  aging

Companies  face  significant  challenges  in  adapting  their  business  strategies

older  workers  can  encourage  companies  to  expand  their  employment  opportunities

aged.  The  need  to  find  a  balance  between  experience  and  innovation  brought

dignity  of  elderly  workers  (ALVES,  2020).

inclusive  and  respectful.  Elderly  people  have  much  to  contribute  with  their  experience,  wisdom  and

work  (PASSOS,  GUEDES,  2018).

smooth  and  safe  for  the  most  experienced  workers.  These  measures  contribute  not  only

the  adequacy  of  work  environments,  benefits  policies  and  development  programs

by  younger  professionals  and  the  stability  and  knowledge  accumulated  by  workers

organizations  (OLIVEIRA,  2019).

OLIVEIRA,  2023).

changes  in  public  policies  and  labor  laws.  The  implementation  of  programs

It  is  important  to  recognize  their  productive  potential  and  encourage  their  active  participation  in  the  workforce.
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in  the  job  market,  combat  negative  age-related  stereotypes  and  promote  a

organizations  (MIRANDA,  MENDES,  SILVA,  2016).

in  the  labor  market  for  older  workers  is  urgent.  Combating  discrimination

a  healthy  and  productive  environment,  where  all  employees  feel  valued

can  be  especially  challenging  for  those  who  have  not  had  access  to  opportunities

in  this  process  (PASSOS,  GUEDES,  2018).

with  new  technologies  and  market  trends  represent  an  additional  challenge.  The  rapid

government,  businesses  and  society  as  a  whole.  Encourage  the  hiring  and  retention  of  these

The  importance  of  valuing  the  experience  and  knowledge  accumulated  by

career-long  training.  Invest  in  training  and  development  programs

The  challenges  companies  face  in  creating  inclusive  environments  adapted  to  the  needs  of  their  employees

organizations.  Recognizing  and  harnessing  this  potential  is  essential  to  the  success  of  companies

The  resistance  of  some  sectors  of  society  in  accepting  the  presence  of  more  workers

PIMENTEL,  2016).

specific  occupational  health  and  continuing  professional  development  opportunities.  The

innovation.  These  negative  stereotypes  can  directly  impact  the  employability  of  these  professionals,  

limiting  their  opportunities  in  the  job  market.  It  is  essential  to  deconstruct

The  need  for  a  cultural  change  in  Brazilian  society  in  relation  to

The  difficulties  faced  by  older  professionals  in  staying  up  to  date

age  and  promoting  generational  diversity  in  organizations  requires  a  joint  effort  between

(VERAS,  FELIX,  2016).

inclusive  organizational  culture  are  essential  steps  in  this  process.  The  appreciation  of

professionals,  as  well  as  ensuring  equal  working  conditions,  are  fundamental  steps

older  professionals  cannot  be  underestimated.  These  workers  have  a

technological  evolution  requires  constant  updating  of  workers'  skills,  which

specific  to  this  audience  is  essential  to  guarantee  their  employability  (REIS,  BARBOSA,

old  people  is  intrinsically  linked  to  the  association  of  old  age  with  lack  of  productivity  and

of  older  workers  involve  issues  such  as  flexible  hours,  programs

in  the  context  of  population  aging  (SOUSA;  MELO,  2017).

unique  background  that  can  significantly  contribute  to  the  growth  and  innovation  of

promoting  quality  of  life  at  work  for  all  age  groups  is  essential  to  ensure

Population  aging  is  important.  Recognizing  the  benefits  of  generational  diversity

these  prejudices  and  value  generational  diversity  as  an  enriching  factor  for

The  need  for  public  and  private  policies  aimed  at  training  and  reintegration
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WORK

experienced,  recognizing  their  expertise  and  contribution  to  organizational  success.  The

On  the  other  hand,  the  opportunities  that  arise  with  population  aging  are

entry  of  young  people  into  the  job  market,  which  directly  impacts  the  age  composition  of

Older  professionals  face  significant  challenges  in  the  job  market,

population  growth  are  evident,  with  the  decrease  in  the  birth  rate  and  the  increase  in  life  expectancy

knowledge,  greater  respect  for  differences  and  strengthening  of  the  collaborative  spirit  (LIRA,

knowledge  and  experience  of  older  workers.  Companies  that  know  how  to  take  advantage  of

workers.  This  may  result  in  a  shortage  of  skilled  and  experienced  labor,

including  age  discrimination  and  lack  of  opportunities  for  re-employment  after  retirement.

professionals  is  also  essential  to  ensure  their  employability  and  effective  contribution

professional  and  personal  maturity  of  older  workers  should  be  encouraged  at  all

The  need  for  companies  to  adapt  to  an  aging  workforce  is  important  to  ensure  sustainability  

and  competitiveness  in  the  market.  It  is  essential

younger  people,  which  can  result  in  prejudice  and  difficulties  in  keeping  or  finding  employment.  It  is  

essential  to  combat  these  discriminatory  practices  and  create  an  inclusive  environment

generations  (SOUSA,  LIMA,  CESAR,  2018).

Changes  in  the  profile  of  the  Brazilian  workforce  due  to  aging

generational  diversity  in  the  workplace  can  bring  benefits  such  as  exchange  of

diverse,  such  as  the  growing  demand  for  specialized  services  for  the  elderly  and  the  appreciation  of

2023).

this  human  potential  will  be  able  to  stand  out  in  the  market,  developing  innovative  strategies

of  life  as  influential  factors.  With  the  aging  of  the  population,  there  is  a  reduction  in

in  addition  to  challenges  related  to  productivity  and  innovation  in  companies  (FELIX,  2016).

levels  of  society,  aiming  to  build  a  more  just  and  equitable  environment  for  all

These  workers  are  often  seen  as  less  productive  or  adaptable  than

(AVILA,  MACHADO,  2016).

and  sustainable  based  on  generational  diversity.  Invest  in  the  continuous  training  of  these

that  values  age  diversity  (PINHEIRO,  2020).

4.  IMPACT  OF  POPULATION  AGING  ON  THE  MARKET

implement  internal  policies  that  promote  the  inclusion  and  appreciation  of  the  most
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some  measures  that  can  be  adopted  by  the  government  to  encourage  active  participation

possible  solutions  to  deal  with  the  challenges  arising  from  population  aging,

Geography  and  Statistics  (IBGE),  the  expectation  is  that  the  population  aged  60  or  over  will  represent

a  challenge  to  maintain  the  sustainability  of  the  system.  The  aging  of  the  population  implies

private  sector  is  essential  to  ensure  an  inclusive,  diverse  and  sustainable  environment  for  all

The  economic  impacts  of  population  aging  on  the  labor  market

specific  to  older  workers  and  promote  public  policies  that  encourage

country.  This  scenario  brings  challenges  and  opportunities  for  the  job  market,  which  will  need  to

To  ensure  the  inclusion  and  permanence  of  older  workers  in  the  labor  market,

generations  in  the  Brazilian  labor  market  (FREES,  VALANDRO,  MUELLER,  BÜTTENBENDER,  2023).

Population  aging  is  directly  related  to  the  decrease  in  the  rate  of

in  an  increase  in  the  proportion  of  economically  active  inactive  people  in  relation  to

negatively  impact  public  finances  (CRAIDE,  GELINSKI,  2016).

Demographic  projections  indicate  a  significant  increase  in  the  proportion  of  elderly  people

decent  working  conditions.  Professional  retraining  programs,  tax  incentives  for

in  the  job  market  and  more  people  retiring,  companies  will  face  a  challenge  in

of  these  professionals  in  the  economy  (ALVES,  2020).

how  to  encourage  intergenerational  hiring,  invest  in  training  programs

around  25%  of  the  total  in  2050,  which  shows  an  accelerated  population  aging  in

permanence  of  these  professionals  in  the  job  market.  Collaboration  between  the  public  and

adapt  to  new  demands  and  characteristics  of  the  workforce  (GIACOMELLI,

Brazilian  are  significant,  with  the  increase  in  social  security  spending  representing

active  population,  which  can  overload  social  security  systems  and  impact

effective  public  policies  are  needed  to  promote  continuous  professional  training  and

4.1  Changes  in  the  age  structure  of  the  workforce

birth  rate,  impacting  the  age  structure  of  the  workforce.  With  fewer  young  people  entering

CHIAPINOTO,  2016).

in  the  Brazilian  population  in  the  coming  decades.  According  to  data  from  the  Brazilian  Institute  of

hiring  more  experienced  workers  and  campaigns  against  age  discrimination  are

Given  this  scenario,  future  prospects  for  the  labor  market  require  a  strategic  and  proactive  

approach  from  companies  and  the  government.  It  is  essential  to  discuss
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encourage  the  exchange  of  knowledge  between  younger  and  older  employees;

Changes  in  life  expectancy  also  have  repercussions  on  the  job  market,

flexible  working  hours  and  benefits  policies  that  take  into  account  the  particularities  of  this

The  importance  of  age  diversity  in  organizations  is  essential  to  promote  interaction

of  training  and  professional  qualification  programs  to  meet  the  needs  of  this

job  market,  such  as  the  growing  demand  for  specialized  services  for  the  elderly.

older  workers.  With  advances  in  medicine  and  technology,  people  are

in  relation  to  age  diversity  (OLIVEIRA,  2019).

skills  between  young  talents  and  more  experienced  professionals  can  generate  results

more  experienced;  promotion  of  occupational  health  aimed  at  preventing  stress  and  diseases

portion  of  the  workforce  (FURTADO,  2021).

Sectors  such  as  health,  tourism,  leisure  and  social  assistance  tend  to  expand  in  light  of  this  new

marked  by  population  aging  (FREES,  VALANDRO,  MUELLER,

terms  of  renewal  and  replacement  of  talent.  This  requires  a  review  of  the  policies  of

aged  include  the  need  to  adapt  work  environments  and  practices  to  meet

valuing  the  experience  and  maturity  of  older  workers  can  contribute  to  a

professional  to  ensure  the  sustainability  of  organizations  in  the  long  term  (OLIVEIRA,

To  foster  an  inclusive  and  welcoming  environment  for  workers  of  all  ages,

demanding  the  implementation  of  public  policies  aimed  at  the  training  and  reintegration  of

age  group.  In  addition,  it  is  essential  to  promote  an  inclusive  and  respectful  organizational  culture

between  different  generations  in  the  workplace.  The  exchange  of  experiences,  knowledge  and

flexibility  of  internal  policies  to  meet  the  specific  needs  of  workers

On  the  other  hand,  population  aging  also  brings  opportunities  for

positive  in  terms  of  creativity,  productivity  and  engagement.  Therefore,  encouraging  this

living  longer  and  remaining  active  longer,  which  demands  a  reassessment

The  challenges  faced  by  companies  in  dealing  with  a  more  diverse  workforce

recruitment  and  selection,  as  well  as  investments  in  training  and  development

demographic  profile,  creating  new  employment  and  business  opportunities.  In  addition,  the

BÜTTENBENDER,  2023).

integration  is  essential  for  the  sustainable  development  of  companies  in  a  context

more  productive  and  innovative  environment  in  organizations  (GIACOMELLI,  CHIAPINOTO,  2016).

companies  can  adopt  several  strategies.  This  includes  reverse  mentoring  programs,  which

2016).

to  the  needs  of  older  workers.  This  ranges  from  ergonomic  issues  to
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The  difficulties  older  workers  face  in  competing  with  younger  professionals  are  
also  evident  in  the  Brazilian  job  market.  The  perception  that  younger  professionals  
are  more  adaptable,  creative  and  open  to  new  ideas  can  hinder  the  integration  
and  retention  of  more  experienced  workers.  Unequal  competition  for  job  
opportunities  can  create  an  unfavorable  scenario  for  older  workers,  who  are  
often  marginalized  in  selection  processes.

19

of  the  labor  market  (OLIVEIRA,  2016).

2016).

directly  on  the  employability  of  these  workers,  making  them  more  vulnerable  to  exclusion

According  to  Craide  and  Gelinski  (2016,  p.  26),

promoting  the  inclusion  of  these  professionals  in  the  job  market  (VERAS,  FELIX,  2016).

find  it  difficult  to  keep  up  with  the  pace  of  innovation.  Lack  of  access  to  training

specialized  and  resistance  to  learning  new  tools  can  impact

potential  and  experience  of  older  workers  (REIS,  BARBOSA,  PIMENTEL,

and  the  constant  change  in  work  processes,  many  more  experienced  professionals  can

value  youth  as  synonymous  with  dynamism  and  innovation,  failing  to  recognize  the

The  appreciation  of  the  experience  and  knowledge  accumulated  by  older  workers

in  hiring  and  retention  decisions  for  these  professionals.  Many  organizations  still

updated  with  new  technologies  and  market  practices.  With  the  rapid  technological  evolution

hiring  these  professionals  can  contribute  to  the  increase  in  the  unemployment  rate  among  older  

workers.  It  is  essential  that  the  government  acts  proactively  in

adaptability  and  costs  associated  with  social  security  benefits  can  influence

Older  workers  face  significant  challenges  in  maintaining  their  jobs.

The  absence  of  specific  training  programs,  professional  relocation  and  incentives  for

4.2  Challenges  for  the  insertion  and  retention  of  older  workers

is  an  important  challenge  to  consider.  Prejudices  related  to  productivity,

older  workers  in  the  Brazilian  labor  market  is  another  obstacle  to  be  overcome.

human  in  all  phases  of  professional  life  (FURTADO,  2021).

Companies'  resistance  to  hiring  or  retaining  older  workers  also

The  lack  of  effective  public  policies  aimed  at  the  insertion  and  permanence  of

elderly  people  is  essential  to  ensure  their  insertion  and  permanence  in  the  job  market.  These

related  to  aging;  among  other  initiatives  that  aim  to  enhance  talent
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The  negative  impacts  of  excluding  older  workers  from  the  labor  market

companies,  implement  anti-discrimination  policies  and  raise  awareness  among  managers  about  the  benefits

valuable  knowledge  for  organizations.  In  addition,  there  is  a  greater  diversity

professionals  can  generate  a  waste  of  talents  and  skills  that  could  be  used

5.  FINAL  CONSIDERATIONS

unemployment  rate  in  this  age  group,  there  are  also  consequences  related  to  the  loss  of

potential  of  these  professionals  and  create  favorable  conditions  for  their  active  participation  in  the  force

between  generations  and  the  promotion  of  a  more  inclusive  and  collaborative  environment.

for  the  benefit  of  society  as  a  whole  (PASSOS,  GUEDES,  2018).

The  main  trends  identified  in  the  Brazilian  labor  market  in  relation  to

and  age-related  stereotypes.  Many  organizations  still  have  difficulty  recognizing

professionals  have  expertise  acquired  over  the  years,  which  can  be  essential  for  the

Brazilian  labor,  it  is  necessary  to  seek  concrete  solutions  and  opportunities.  Investing  in

older  workers.  As  the  population  ages,  companies  are  increasingly

important  to  take  advantage  of  the  full  potential  of  these  workers,  contributing  to  the

work  are  significant  both  in  economic  and  social  terms.  In  addition  to  the  increase  in

generational  diversity  are  some  measures  that  can  contribute  to  greater  integration  of  older  workers  

into  the  labor  market.  It  is  essential  to  recognize  the

age  in  work  environments,  which  can  bring  benefits  such  as  the  exchange  of  experiences

Brazilian  labor  market  (ELIAS,  OLIVEIRA,  2023).

The  challenges  faced  by  companies  in  adapting  their  policies  and  practices  to

income,  reduced  quality  of  life  and  increased  social  vulnerability.  The  exclusion  of  these

To  promote  the  inclusion  and  appreciation  of  older  workers  in  the  labor  market

success  of  organizations.  Recognizing  and  valuing  this  professional  background  is  a  strategy

population  aging  points  to  a  significant  increase  in  the  participation  of

the  value  of  older  workers,  which  may  result  in  discrimination  in  the  selection  process

dealing  with  a  more  mature  workforce  include  the  need  to  combat  biases

more  looking  for  ways  to  attract  and  retain  experienced  professionals  who  have  skills  and

business  development  (PINHEIRO,  2020).

specific  training  programs  for  this  target  audience,  encourage  age  diversity  in
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contribute  significantly  to  innovation,  complex  problem-solving  and

contribute  to  maintaining  the  employability  of  more  experienced  professionals.

increasing  pressure  on  resources  allocated  to  social  security,  which  may

The  importance  of  professional  training  and  retraining  to  ensure  employability

this  age  group  and  educational  campaigns  on  the  benefits  of  generational  diversity  in

development  of  these  employees,  companies  can  benefit  from  increased

labor  market  should  include  measures  such  as  tax  incentives  for  companies  that

social  security  policies  and  seek  viable  alternatives  to  guarantee  social  protection  for

and  promotion.  In  addition,  it  is  necessary  to  rethink  traditional  management  models  and  encourage

organizations.  Furthermore,  it  is  important  to  ensure  equal  opportunities  in  access  to

related  to  age  in  the  corporate  environment,  valuing  generational  diversity  as  an  asset

of  older  individuals  is  essential.  With  technological  advancement  and  constant  changes

prepared  to  face  the  challenges  of  the  contemporary  world.  Education  programs

The  impacts  of  population  aging  on  the  social  security  system  and  finances

The  opportunities  that  arise  for  organizations  when  valuing  experience  and

mature  professionals.  Only  then  will  it  be  possible  to  build  a  more

development  of  new  business  strategies.  By  investing  in  training  and

The  public  policies  needed  to  promote  the  inclusion  and  permanence  of  the  elderly  in

compromise  the  long-term  sustainability  of  the  system.  In  this  sense,  it  is  essential  to  rethink

hire  older  workers,  specific  professional  qualification  programs  for

elderly  people  without  burdening  public  finances.

productivity,  talent  retention  and  improvement  of  the  organizational  climate.

in  the  job  market,  it  is  essential  that  mature  workers  are  up  to  date  and

valuing  age  diversity  as  a  strategic  factor  for  business  success.

employment  and  combat  discriminatory  practices  based  on  age.

strategic  and  promote  an  organizational  culture  that  respects  and  values  the  experience  of

There  is  an  urgent  need  for  companies  and  society  in  general  to  take  a  more  attentive  and  

inclusive  look  at  older  workers.  Stigmas  need  to  be  deconstructed.

public  policies  in  the  country  are  significant.  With  the  increase  in  the  population's  life  expectancy,  there  is

fair,  equitable  and  sustainable  for  all  generations.

knowledge  of  older  workers  are  numerous.  Mature  professionals  can

continued  mentoring,  reverse  mentoring  and  flexibility  in  the  work  environment  are  strategies  that  can
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