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This  article  analyzes  crisis  management  from  the  perspective  of  organizational  resilience  and  
strategic  transformation,  using  as  a  starting  point  the  lessons  learned  from  the  COVID-19  
pandemic  and  other  recent  disruptive  events.  Through  a  literature  review  and  analysis  of  
secondary  data,  the  study  highlights  the  importance  of  crisis  management  as  a  critical  function  
of  companies  and  presents  a  model  structured  in  three  phases:  pre-crisis,  response  and  post-
crisis.  It  is  concluded  that  resilient  companies  not  only  overcome  adversities,  but  emerge  
stronger  by  transforming  them  into  opportunities  for  growth  and  innovation.

Organizational  crisis  management  is  currently  one  of  the  most  sought-after  skills  for  business  
sustainability  in  a  global  environment  marked  by  instability,  volatility,  and  constant  
transformation.  Health,  economic,  technological,  and  reputational  crises  have  become  
recurrent  in  corporate  life,  requiring  organizations  to  provide  more  than  just  emergency  
responses:  they  require  strategic  vision,  structural  resilience,  and  adaptive  capacity.  In  this  
context,  this  article  proposes  an  in-depth  analysis  of  how  crises  can  be  reinterpreted  not  only  
as  a  risk  factor,  but  as  a  trigger  for  reinvention  and  a  lever  for  innovation.  This  approach  is  
based  on  the  premise  that,  in  the  words  of  Mitroff  (2004),  “crisis  is  not  a  detour,  but  part  of  
the  journey.”

This  study  arises  from  the  observation  that  many  companies  still  operate  with  a  reactive  and  
linear  view  of  the  crisis,  treating  it  as  a  one-off  event  that  must  be  contained  quickly.  However,  
as  highlighted  by  authors  such  as  Boin  et  al.  (2005)  and  Duchek  (2020),  crises  are  multifactorial,
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Highly  efficient  but  poorly  adaptable  companies  succumbed  to  the  speed  of  change,  while  those  
with  flexible  structures  and  a  culture  focused  on  continuous  learning  emerged  stronger.  In  this  
scenario,  the  crisis  not  only  challenged  existing  operating  models,  but  also  highlighted  the  value  
of  proactive  governance  practices,  empathetic  communication,  digital  innovation  and  
organizational  intelligence.

The  first  section,  Theoretical  Foundation,  brings  together  the  main  references  that  support  the  
construction  of  the  field  of  crisis  management,  with  emphasis  on  authors  such  as  Coombs,  
Mitroff,  Weick,  Pauchant,  James  and  others.  In  this  section,  the  reader  will  find  a  detailed  review  

of  the  evolution  of  the  theoretical  paradigms  that  shape  the  contemporary  understanding  of  
crises,  resilience  and  organizational  transformation.  Through  a  critical  and  multivocal  discussion,  
the  aim  is  to  highlight  the  transition  from  a  reactive  model  to  a  strategic  and  proactive  approach,  
based  on  emotional  intelligence,  organizational  culture  and  the  capacity  for  innovation  in  the  
face  of  disruption.

The  objective  of  this  article  is  to  present  an  integrated  approach  to  crisis  management  in  
contemporary  organizations,  demonstrating  how  different  dimensions  —  structural,  cognitive,  
emotional  and  technological  —  are  combined  to  strengthen  the  adaptive  capacity  of  companies.  
To  this  end,  the  text  is  structured  into  five  interdependent  sections:

Specialized  literature  indicates  that  resilient  organizations  are  those  that  not  only  resist  external  
shocks,  but  are  able  to  transform  adversity  into  a  competitive  advantage.

The  relevance  of  the  topic  becomes  even  more  evident  given  the  impact  that  recent  crises,  
such  as  the  COVID-19  pandemic,  have  had  on  organizational  structures  of  all  sizes  and  sectors.

Weick  and  Sutcliffe  (2001)  argue  that  resilience  arises  from  a  combination  of  factors  such  as  
sensitivity  to  operations,  reluctance  to  simplify,  readiness  for  failure,  deference  to  expertise  and  
commitment  to  learning.  Hamel  and  Välikangas  (2003)  highlight  that  organizational  resilience  is  
mainly  manifested  by  the  ability  to  innovate  in  times  of  crisis,  questioning  assumptions,  
realigning  strategies  and  repositioning  its  value  proposition.

interconnected  and  unpredictable,  demanding  systemic  and  multidimensional  approaches.  
From  this  perspective,  it  becomes  necessary  to  reconfigure  the  crisis  as  a  continuous  and  
structural  phenomenon,  which  requires  advance  preparation,  coordinated  response  capacity  
and  institutionalized  learning.  Thus,  crisis  management  ceases  to  be  a  containment  practice  
and  becomes  a  platform  for  strategic  transformation.

The  second  section,  dedicated  to  Methodology,  describes  the  qualitative  design  adopted  to  
conduct  this  study,  based  on  an  integrative  literature  review  and  documentary  analysis.
This  section  details  the  epistemological  choices  and  analysis  procedures  used,  based  on  
authors  such  as  Creswell,  Yin,  Bardin  and  Patton.  The  methodological  approach  aims  to  
interpret  the  crisis  phenomenon  from  multiple  layers  of  meanings,  using  triangulation  of  sources,  
content  analysis  and  construction  of  thematic  categories.  The  objective  is
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Finally,  the  fourth  section  presents  the  Conclusions  and  theoretical  and  practical  implications  of  this  study.  It  reaffirms  

the  central  idea  that  a  crisis,  when  properly  understood  and  managed,  does  not  represent  an  obstacle,  but  rather  a  

lever  for  growth.  It  is  proposed  that  organizations  internalize  crisis  management  as  a  strategic  competence,  anchored  

in  a  resilient  culture,  conscious  leadership,  and  the  capacity  for  continuous  innovation.  In  addition,  directions  for  future  

research  and  recommendations  for  managers,  consultants,  and  institutional  policymakers  are  suggested.

In  view  of  the  above,  this  article  offers  not  only  a  critical  analysis  of  the  state  of  the  art  in  crisis  management,  but  also  

a  strategic  guide  for  organizations  that  wish  to  prepare,  react  and  evolve  in  the  face  of  adversity.  By  treating  the  crisis  

as  a  transformative  opportunity,  the  aim  is  to  contribute  to  the  consolidation  of  a  new  organizational  mindset  —  one  

that  is  more  resilient,  ethical,  adaptive  and  prepared  for  the  challenges  of  an  increasingly  unpredictable  future.

In  the  third  section,  Results  and  Discussion,  the  findings  are  systematized  into  four  main  axes:  (i)  the  crisis  as  a  

structural  element  of  organizations,  with  profound  implications  for  their  structure  and  identity;  (ii)  the  effectiveness  of  

the  tripartite  management  model  (pre-crisis,  response,  post-crisis)  as  a  strategic  structuring  tool;  (iii)  the  economic  

impacts  resulting  from  poor  crisis  management  and  the  growing  role  of  emerging  technologies  as  risk  mitigation  

instruments;  and  (iv)  the  understanding  of  the  crisis  as  a  vector  for  innovation,  repositioning,  and  organizational  

reinvention.  Each  of  these  axes  is  explored  in  depth,  supported  by  documentary  data,  empirical  evidence,  and  

illustrative  case  studies.

ensure  the  robustness  of  the  findings  and  the  applicability  of  the  results  in  real  organizational  contexts.

2.  Theoretical  Basis

The  crisis  perception  model  proposed  by  Billings  et  al.  (1980)  is  based  on  the  understanding  that  crises  are  not  only  

objective  events,  but  also  cognitive  constructs,  the  interpretation  of  which  depends  on  cultural,  structural  and  

psychological  factors  internal  to  the  organization.  This  model  significantly  influenced  the  later  understanding  that  crisis  

preparedness

Crisis  management,  as  a  field  of  study  and  organizational  practice,  has  undergone  significant  transformations  over  the  

past  few  decades.  Its  evolution  is  intrinsically  linked  to  the  complexity  of  business  environments  and  the  increasing  

frequency  of  disruptive  events  that  directly  impact  business  continuity.  From  the  initial  studies  by  Billings,  Milburn  and  

Schaalman  (1980),  which  addressed  the  perception  of  crises  by  organizational  decision-makers,  to  contemporary  

models  of  dynamic  resilience,  there  has  been  a  theoretical  shift  from  a  reactive  view  to  an  integrated,  systemic  and  

proactive  approach.
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In  the  field  of  organizational  structures,  Pearson  and  Clair  (1998)  emphasize  that  crisis  management  needs  to  be  

understood  as  a  multiphase  and  multisectoral  process.  They  propose  a  three-stage  model:  prevention,  preparation,  

and  response,  with  each  stage  depending  on  the  integration  of  leadership,  communication,  and  organizational  learning.  

This  structure  is  in  line  with  the  proposal  of  Boin  et  al.  (2005),  who  argue  that  successful  crisis  management  requires  a  

balance  between  improvisational  capacity  and  structured  planning.

Duchek  (2020),  in  turn,  proposes  a  three-dimensional  model  of  resilience  based  on  three  dynamic  capabilities:  

anticipation,  response,  and  learning.  According  to  the  author,  resilience  is  not  a  state,  but  a  process  that  can  be  

cultivated  strategically.  Lengnick-Hall  et  al.  (2011)  complement  this  by  stating  that  organizational  resilience  involves  

both  internal  social  capital  (connections,  trust,  cooperation)  and  mechanisms  of  innovation  and  external  adaptation.

At  the  same  time,  recent  literature  has  emphasized  organizational  resilience  as  a  pillar  of  crisis  management.  Weick  

and  Sutcliffe  (2001),  with  their  theory  of  "High  Reliability  Organizations" ,  identify  five  essential  practices:  readiness  to  

fail,  reluctance  to  simplify,  sensitivity  to  operations,  commitment  to  resilience,  and  deference  to  specialization.  These  

practices  not  only  prepare  organizations  to  deal  with  crises,  but  also  make  them  more  adaptable  and  able  to  learn  from  

them.

The  relevance  of  emotions  is  also  highlighted  by  James  and  Wooten  (2005),  who  identify  emotional  competence  as  

one  of  the  main  differentiators  of  successful  crisis  managers.

For  the  authors,  effective  leaders  in  crisis  contexts  are  those  who  are  able  to  communicate  clearly,  demonstrate  

empathy  and  inspire  trust,  even  in  scenarios  of  high  uncertainty.  This  perspective  is  in  line  with  Klann  (2003),  who  

points  to  leadership  in  a  crisis  as  an  exercise  in  influence  and  presence,  often  more  based  on  emotional  intelligence  

than  on  technical  skills.

Coombs  and  Holladay  (2005,  2006,  2007)  expanded  on  this  discussion  by  introducing  the  concept  of  crisis  

communication  and  reputation.  According  to  them,  the  way  an  organization  communicates  its  response  to  critical  

events  directly  influences  stakeholders’  reactions  and,  consequently,  the  maintenance  or  destruction  of  reputational  

capital.  In  their  perspective,  crisis  management  should  be  anchored  in  authentic,  empathetic  and  strategically  

constructed  narratives,  recognizing  the  emotions  involved  in  interactions  with  the  public.

depends  not  only  on  material  resources,  but  also  on  mechanisms  of  interpretation,  signaling  and  decision-making.  In  

this  same  sense,  Pauchant  and  Mitroff  (1992)  approach  crises  as  "organizational  ruptures",  whose  nature  is  anchored  

in  the  interaction  between  internal  vulnerabilities  and  external  threats.  The  authors  defend  the  need  for  an  organizational  

culture  that  understands  crises  as  a  natural  component  of  the  organizational  life  cycle.

Specifically  in  relation  to  small  and  medium-sized  enterprises  (SMEs),  Nikiforou  et  al.  (2023)  demonstrate  that  resilience  

capacity  is  directly  linked  to  "opportunity  confidence"
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3.  Methodology

The  qualitative  nature  of  the  research  privileges  the  multiplicity  of  perspectives  and  the  descriptive  

density  of  the  data,  seeking  to  capture  meanings  attributed  by  organizations  to  the  disruptive  events  

they  face.  According  to  Denzin  and  Lincoln  (2011),  this  approach  allows  the  apprehension  of  social  and  

symbolic  constructions  that  are  not  fully  accessible  by  quantitative  methods.

This  study  adopts  a  qualitative  approach  with  an  exploratory  and  interpretative  character,  as  

recommended  by  Creswell  (2014)  and  Yin  (2016),  aiming  to  understand,  in  depth,  the  processes  by  

which  organizations  develop  crisis  management  capabilities  and  resilience  in  the  face  of  critical  events.  

The  choice  of  this  approach  is  justified  by  the  need  to  access,  interpret  and  understand  complex  and  

contextually  rooted  organizational  phenomena,  such  as  institutional  crises,  whose  manifestation  and  

impact  vary  significantly  according  to  the  environment,  structure  and  culture  of  the  organization.

In  addition,  the  field  of  digital  transformation  has  proven  to  be  a  critical  ally  in  crisis  management.  

Studies  by  Brynjolfsson  and  McAfee  (2014)  and  Wamba  et  al.  (2017)  indicate  that  organizations  that  

adopt  emerging  technologies  such  as  big  data,  artificial  intelligence,  and  predictive  analytics  have  a  

greater  capacity  to  anticipate  risks,  accelerate  responses,  and  mitigate  impacts.  The  integration  of  

digital  solutions  into  business  continuity  plans  represents  a  strategic  frontier  for  organizational  resilience  

in  the  21st  century.

In  short,  the  literature  shows  that  crisis  management  is  an  inter  and  transdisciplinary  field  that  requires  

the  articulation  of  cognitive,  emotional,  structural  and  technological  dimensions.  The  ability  of  

organizations  to  resist,  adapt  and  evolve  in  the  face  of  adversity  depends,  to  a  large  extent,  on  their  

ability  to  build  resilience  systems  that  transcend  mere  survival  and  promote  innovation  and  sustained  

growth.

Hamel  and  Välikangas  (2003)  reinforce  the  idea  that  organizational  resilience  is  ultimately  a  derivative  

of  the  capacity  for  innovation  in  critical  situations.  For  them,  crises  can  serve  as  levers  to  break  with  

organizational  inertia  and  accelerate  internal  transformation  processes.  This  view  is  shared  by  Brockner  

and  James  (2008),  who  demonstrate  how  the  interpretation  of  a  crisis  as  a  threat  or  opportunity  is  one  

of  the  main  determinants  of  the  organizational  response.

(opportunity  confidence),  that  is,  the  belief  that  it  is  possible  to  extract  strategic  value  even  in  adverse  

contexts.  This  insight  is  fundamental,  since  many  SMEs  operate  with  reduced  margins  and  have  fewer  

resources  to  invest  in  prevention  and  contingency.

The  crisis,  being  both  an  objective  phenomenon  and  a  perceptive  and  narrative  construction,  requires  

a  methodological  apparatus  capable  of  dealing  with  nuances,  ambiguities  and  multiple  levels  of  analysis.

It's  about  investigating  not  just  what  organizations  do  during  a  crisis,  but  how  they
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In  parallel,  an  integrative  review  of  the  scientific  literature  was  conducted,  following  the  methodological  principles  

outlined  by  Whittemore  and  Knafl  (2005),  which  allow  for  the  critical  synthesis  of  multiple  research  designs.  

Theoretical  articles,  case  studies,  empirical  research  and  conceptual  analyses  extracted  from  databases  such  as  

Scopus,  Web  of  Science,  Scielo  and  EBSCO  were  included,  focusing  on  the  last  twenty  years.  The  keywords  used  

included:  "crisis  management",  "organizational  resilience",  "strategic  transformation",  "risk  mitigation"  and  "corporate  

continuity".  The  selection  of  studies  considered  criteria  of  thematic  relevance,  methodological  rigor,  and  theoretical  

contribution  to  the  field.  The  works  of  renowned  authors  such  as  Weick  &  Sutcliffe  (2001),  Coombs  (2012),  Mitroff  

(2004),  among  others,  were  included.

Furthermore,  the  methodological  triangulation  technique  was  used  to  strengthen  the  validity  and  reliability  of  the  

findings,  as  suggested  by  Patton  (1999)  and  Stake  (2005).  Triangulation  was  performed  at  three  levels:  (1)  data  

sources  (technical  documents,  scientific  literature,  case  studies),  (2)  theoretical  perspectives  (resilience  theory,  

complex  systems  theory,  theory  of  trustworthy  organizations),  and  (3)  analytical  approaches  (content  analysis,  

categorical  analysis,  and  narrative  analysis).  This  methodological  plurality  allowed  for  a  more  holistic  and  multifaceted  

understanding  of  crisis  management  as  a  strategic  and  organizational  phenomenon.  Triangulation  of  methods  was  

also  essential  to  reduce  interpretation  biases  and  reinforce  the  consistency  of  the  results  extracted  from  diverse  

contexts.

The  methodological  design  of  the  research  includes  two  main  strategies  for  data  collection  and  analysis:  (i)  

documentary  analysis  of  secondary  sources  and  (ii)  integrative  review  of  academic  and  institutional  literature.  The  

documentary  analysis  included  a  thorough  examination  of  technical  reports,  white  papers,  and  institutional  publications  

from  recognized  organizations,  such  as  Deloitte  (2018),  Ernst  &  Young  (2020),  Forrester  (2018),  and  the  Federal  

Emergency  Management  Agency  (FEMA,  2014).  These  documents  provide  quantitative  and  qualitative  data  on  the  

frequency,  impacts,  and  responses  to  crises,  allowing  the  identification  of  recurring  patterns  and  organizational  

strategies  implemented  in  different  contexts.  For  example,  indicators  of  response  time,  levels  of  economic  impact,  

communication  strategies  used,  and  post-crisis  recovery  actions  implemented  in  different  sectors  were  analyzed.

attribute  meaning  to  the  actions  taken  and  how  they  construct  narratives  about  resilience,  adaptation  and  continuity.

For  data  analysis,  the  content  analysis  technique  was  adopted,  as  systematized  by  Bardin  (2011),  with  stages  of  pre-

analysis,  categorization,  coding  and  interpretative  inference.

Four  central  categories  were  constructed  from  the  literature  and  empirical  data:  (i)  crisis  planning  and  preparedness,  

(ii)  tactical  and  operational  response,  (iii)  institutional  communication  and  stakeholder  engagement,  and  (iv)  

organizational  learning  and  post-crisis  transformation.  Each  of  these  categories  was  broken  down  into  subthemes  

that  allowed  a  comparative  analysis  between  the  different  studies  and  documents  analyzed,  revealing  both  gaps  and  

consolidated  good  practices.
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The  choice  not  to  adopt  a  quantitative  or  experimental  approach  is  justified  by  the  interpretative  
and  constructivist  nature  of  the  phenomenon  investigated.  According  to  Flick  (2009),  qualitative  
research  does  not  seek  to  prove  hypotheses,  but  to  understand  internal  logics,  processes  and  
meanings  attributed  by  social  actors.  This  is  particularly  relevant  in  the  analysis  of  organizational  
crises,  which  often  involve  subjective,  affective  and  symbolic  elements  that  are  not  captured  by  
conventional  metrics.  The  crisis  is  also  experienced  differently  by  sectors  and  geographic  
contexts,  which  reinforces  the  need  for  methods  that  accommodate  these  variations.

In  summary,  the  methodological  design  adopted  sought  to  provide  a  comprehensive,  critical  
and  applied  reading  of  crisis  management  in  contemporary  organizations,  based  on  multiple  
data  sources,  diverse  analytical  techniques  and  complementary  theoretical  frameworks.  This  
methodological  rigor  aims  to  ensure  not  only  the  robustness  of  the  analysis,  but  also  its  practical  
applicability,  providing  support  for  managers,  consultants  and  organizational  policy  makers.  The  
next  section  presents  the  results  obtained  and  their  articulation  with  the  theoretical  foundation  
previously  discussed.

Additionally,  the  guidelines  of  the  hermeneutic-phenomenological  approach,  according  to  Van  
Manen  (1990),  were  considered  as  a  way  of  understanding  the  lived  experience  of  organizations  
in  critical  moments.  This  methodological  approach  was  especially  useful  in  the  analysis  of  
institutional  discourses,  published  interviews  with  executives  and  internal  documents  available  
in  public  repositories.  Understanding  the  crisis  as  a  phenomenological  experience  contributed  
to  enriching  the  reading  of  the  organizational  response,  capturing  not  only  the  rational  strategies,  
but  also  the  dilemmas,  contradictions  and  affects  involved.

For  the  purposes  of  empirical  illustration  and  theoretical-practical  deepening,  classic  and  
contemporary  case  studies  were  incorporated,  such  as  the  case  of  Johnson  &  Johnson  in  the  
Tylenol  crisis  (Kaplan,  2004),  the  case  of  Target  during  the  2013  cyberattack  (EY,  2020),  and  
Amazon's  response  during  the  COVID-19  pandemic  (Forrester,  2020).  These  cases  were  
selected  for  their  historical  relevance,  diversity  of  sectors,  and  analytical  richness,  offering  
lessons  on  failures  and  successes  in  crisis  management  under  different  corporate  governance  
paradigms.  The  trajectory  of  British  Petroleum  in  the  case  of  the  oil  spill  in  the  Gulf  of  Mexico  
was  also  considered,  whose  poor  crisis  management  generated  lasting  repercussions  on  the  
company's  image,  serving  as  a  counterpoint  to  successful  reputational  reconstruction  strategies.
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The  data  analyzed  confirm  that  crises,  far  from  being  an  exception  in  the  organizational  trajectory,  are  now  a  structural  

component  of  contemporary  business  dynamics.  Documentary  research  and  case  studies  revealed  that  the  occurrence  

of  critical  events  has  become  not  only  more  frequent,  but  also  more  complex  and  interdependent.  According  to  the  

survey  conducted  by  Forrester  (2018),  all  companies  interviewed  reported  having  faced  at  least  four  critical  events  in  a  

two-year  period.  These  events  ranged  from  natural  disasters  to  reputational  crises,  illustrating  the  inevitability  of  

disruption  in  the  modern  corporate  environment.

Brox  (2014)  corroborates  this  finding  by  pointing  out  that  “32%  of  companies  do  not  have  a  formal  crisis  management  

plan,  which  compromises  their  ability  to  mitigate  impacts  and  resume  operations  quickly.”  This  data  is  alarming,  

especially  when  compared  with  the  statement  that  only  47%  of  board  members  believe  that  their  organizations  are  

prepared  to  respond  to  complex  crises.  The  lack  of  adequate  planning  leads  to  systemic  vulnerabilities  that,  once  

exposed,  can  compromise  not  only  operational  continuity,  but  also  institutional  reputation  and  competitive  position  in  

the  market.

4.1  The  Crisis  as  a  Structural  Element

4.  Results  and  Discussion

The  specialized  literature  confirms  that  a  crisis  should  not  be  understood  as  an  anomalous  interruption  of  the  

organizational  routine,  but  as  an  inevitable  and  recurring  phenomenon,  the  effective  management  of  which  requires  

institutionalization,  planning  and  a  culture  of  resilience.  As  Mitroff  (2004)  reinforces,  “it  is  not  a  question  of  whether  an  

organization  will  face  a  crisis,  but  of  when  and  with  what  intensity  it  will  occur.”  This  finding  requires  a  paradigm  shift,  

in  which  crisis  management  ceases  to  be  a  one-off  procedure  and  begins  to  occupy  a  strategic  place  within  corporate  

governance.

Furthermore,  the  literature  indicates  that  the  way  organizations  perceive  and  interpret  early  warning  signs  directly  

influences  their  response  capacity.  Billings,  Milburn  and  Schaalman  (1980)  emphasize  that  crisis  perception  is  a  

cognitive  and  symbolic  process  mediated  by  variables  such  as  organizational  culture,  power  structure  and  information  

flows.  When

Furthermore,  crises  must  be  understood  as  a  transversal  phenomenon  that  affects  all  sectors  and  hierarchical  levels  

of  the  organization.  As  stated  by  Pearson  and  Clair  (1998),  "organizational  crises  are  not  isolated  events,  but  

manifestations  of  systemic  dysfunctions  that  require  integrated  and  multidisciplinary  responses."  This  understanding  

reinforces  the  need  for  crisis  management  to  be  institutionalized  as  a  continuous  and  strategic  function.
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On  the  other  hand,  organizations  that  internalize  the  idea  of  crisis  as  a  permanent  element  develop  superior  adaptive  

capabilities,  promoting  integration  between  sectors,  the  creation  of  risk  monitoring  cells,  and  the  strengthening  of  

corporate  intelligence.  The  crisis,  in  this  case,  is  understood  as  part  of  the  cycle  of  continuous  organizational  learning,  

not  as  an  anomaly  to  be  suppressed.  This  understanding  is  central  to  promoting  the  transition  from  a  reactive  model  

to  a  proactive  and  resilient  management  model,  as  advocated  by  Duchek  (2020).

Thus,  the  results  indicate  that  recognizing  the  crisis  as  a  structural  and  inevitable  element  is  the  first  step  towards  

strategic  risk  management.  This  recognition  needs  to  be  translated  into  institutional  policies,  robust  governance  

structures  and  an  organizational  culture  based  on  constant  vigilance,  adaptability  and  willingness  to  learn  from  the  

unexpected.

In  this  sense,  the  absence  of  contingency  plans,  communication  protocols  and  specific  training  reveals  not  only  

negligence,  but  also  an  immature  organizational  culture  with  regard  to  risk  management.  The  crisis  therefore  becomes  

a  mirror  of  the  organization's  structural  weaknesses.  As  Coombs  (2012)  summarizes,  “crises  expose  the  worst  of  the  

organization  –  its  planning  failures,  its  internal  disarticulation  and  its  inability  to  protect  its  stakeholders.”

these  signs  are  ignored  or  minimized,  the  window  of  opportunity  for  early  containment  of  the  problem  is  drastically  

reduced,  turning  initially  manageable  events  into  devastating  crises.

4.2  Tripartite  Crisis  Management  Model

The  pre-crisis  phase  is  characterized  by  anticipation  and  building  organizational  resilience  before  a  disruptive  event  

occurs.  It  encompasses  the  development  of  contingency  plans,  risk  analysis,  formation  of  response  committees,  and  

ongoing  team  training.  As  Weick  and  Sutcliffe  (2001)  note,  "resilient  organizations  are  those  that  have  an  aversion  to  

simplification  and  a  high  sensitivity  to  real-time  operations."  At  this  stage,  monitoring  and  early  warning  systems  play  

a  key  role.  In  addition,  it  is  during  this  stage  that  an  organizational  culture  prepared  for  adversity  must  be  established,

The  analysis  of  the  literature,  combined  with  practical  cases,  corroborates  the  effectiveness  of  the  tripartite  crisis  

management  model,  structured  in  the  pre-crisis,  response  and  post-crisis  phases.  This  approach,  widely  advocated  by  

Mitroff  (2004),  constitutes  a  logical  and  operational  structure  that  allows  organizations  to  map  the  stages  of  vulnerability,  

action  and  learning  associated  with  critical  events.  According  to  the  author,  "an  organization  that  does  not  recognize  

the  interdependence  between  these  phases  will  be  doomed  to  repeat  the  same  mistakes  in  future  crises."
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The  response  phase  corresponds  to  the  moment  when  the  crisis  manifests  itself.  In  this  phase,  agility,  clarity  and  

coordination  of  actions  become  crucial.  As  James  and  Wooten  (2005)  argue,  "leadership  in  times  of  crisis  requires  a  

rare  combination  of  empathy,  quick  decision-making  and

The  post-crisis  phase,  in  turn,  constitutes  a  space  for  reflection,  institutionalization  of  learning,  and  reputational  

reconstruction.  According  to  Duchek  (2020),  "organizational  resilience  is  not  only  the  ability  to  withstand  a  shock,  but  

also  to  learn  from  it,  reformulate,  and  evolve."  Organizations  that  adopt  systematic  critical  review  processes,  such  as  

response  audits,  lessons  learned  workshops,  and  restructuring  plans,  demonstrate  higher  levels  of  crisis  management  

maturity.  The  ability  to  capitalize  on  the  lessons  learned  and  incorporate  them  into  strategic  planning  is  a  robust  

indicator  of  adaptive  resilience,  as  pointed  out  by  Lengnick-Hall  et  al.  (2011).

transparent  communication  skills".  The  immediate  activation  of  the  crisis  management  plan  and  previously  trained  

teams  is  crucial.  The  case  of  Johnson  &  Johnson,  during  the  Tylenol  crisis,  exemplifies  how  a  transparent,  consumer-

centered  response  guided  by  ethical  responsibility  can  reverse  even  potentially  catastrophic  scenarios  (Kaplan,  2004).  

Another  relevant  aspect  is  public  communication.  Coombs  (2012)  highlights  that  "in  times  of  crisis,  silence  can  be  

interpreted  as  negligence  or  blame",  reinforcing  the  need  for  a  proactive  and  controlled  communication  strategy.

promoting  cross-functional  engagement  and  decision-making  autonomy  for  key  teams.  The  practice  of  simulated  

exercises  and  the  mapping  of  strategic  stakeholders  were  also  identified  in  the  cases  analyzed  as  fundamental  

instruments  of  effectiveness.

It  is  worth  noting  that,  although  the  tripartite  model  presents  itself  as  a  consolidated  structure,  its  application  should  

not  be  rigid  or  stagnant.  Real  crises  are  often  chaotic,  overlapping  and  non-linear.  Therefore,  it  is  necessary  for  the  

model  to  be  operated  flexibly  and  adapted  to  the  specificities  of  the  organizational  context.  Boin  et  al.  (2005)  suggest  

that  "true  crisis  management  capability  lies  in  knowing  when  to  follow  the  plan  and  when  to  improvise  based  on  well-

established  principles."

Furthermore,  integration  between  phases  should  not  be  neglected.  The  quality  of  the  response  is  directly  related  to  

the  quality  of  the  preparation,  just  as  the  effectiveness  of  the  recovery  depends  on  the  quality  of  the  response.  

Therefore,  the  tripartite  model  should  be  understood  as  an  interactive  and  continuous  cycle,  in  which  each  phase  

feeds  and  strengthens  the  other,  promoting  a  loop  of  constant  learning  and  improvement.  In  this  way,  crisis  

management  ceases  to  be  a  set  of  isolated  procedures  and  becomes  a  central,  transversal  and  strategic  organizational  

competence.
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In  addition  to  direct  losses,  studies  indicate  that  the  cascade  effect  caused  by  poorly  managed  crises  can  also  compromise  

intangible  aspects  of  the  organization,  such  as  its  reputation,  brand  value,  investor  confidence  and  organizational  climate.  

Coombs  and  Holladay  (2007)  point  out  that  “the  loss  of  reputational  capital  during  a  crisis  often  exceeds  the  immediate  

financial  damage  and  compromises  the  relationship  with  stakeholders  for  a  long  period.”

In  this  context,  investing  in  mitigation  and  monitoring  technologies  has  proven  to  be  a  promising  strategy  for  reducing  risks  

and  preserving  organizational  value.  The  implementation  of  systems  based  on  artificial  intelligence,  machine  learning,  and  

predictive  analytics  allows  for  the  early  identification  of  operational  anomalies  and  signs  of  imminent  risk.  Market-leading  

companies  are  integrating  intelligent  dashboards  that  consolidate  real-time  information  on  supply  chains,  customer  behavior,  

financial  indicators,  and  digital  reputation,  enabling  faster  and  more  informed  decisions  during  a  crisis.

The  results  also  highlight  the  severe  financial  impacts  associated  with  poor  crisis  management.  Deloitte  (2018)  found  that,  

over  a  two-year  period,  U.S.  companies  affected  by  crises  lost  approximately  US$350  billion  in  market  value,  in  addition  to  

US$45  billion  in  fines,  penalties,  and  operating  losses.  These  data  reveal  that  the  costs  of  unpredictability  are  not  restricted  

to  the  short  term,  but  deeply  affect  the  financial  sustainability  and  market  attractiveness  of  corporations.  Such  losses  

demonstrate  that  the  absence  of  an  effective  crisis  response  plan  can  have  economic  consequences  as  impactful  as  a  

sectoral  recession  or  a  macroeconomic  crisis.

4.3  Economic  Impact  and  Mitigation  Technologies

According  to  Brynjolfsson  and  McAfee  (2014),  “the  ability  to  process  large  volumes  of  data  in  real  time  transforms  the  way  

companies  prepare  for  critical  events,  replacing  reaction  with  prediction.”  This  technical  advancement  creates  a  new  level  of  

maturity  in  risk  management,  in  which  technology  acts  not  only  as  operational  support,  but  as  a  strategic  axis  of  organizational  

resilience.  In  one  of  the  cases  analyzed,  a  multinational  company  in  the  retail  sector  was  able  to  mitigate  the  effects  of  a  

breakdown  in  the  global  logistics  chain  thanks  to  the  implementation  of  a  blockchain  system  for  tracking  critical  inputs,  

anticipating  breakpoints  and  redirecting  routes  in  advance.

Another  innovation  highlighted  was  the  adoption  of  continuous  cash  flow  forecasts,  a  practice  that  has  become  an  

essential  mechanism  for  financial  health  in  uncertain  scenarios.  EY  (2020)  notes  that  companies  that  use  financial  

forecasting  models  with  12-week  cycles  were  able  to  maintain  minimum  liquidity  levels  and  make  strategic  decisions  with  

greater  confidence  during  the  COVID-19  pandemic.  As  one  executive  cited  in  the  report  points  out:  “without  a  reliable  cash  

projection,  any  contingency  plan  becomes  just  an  optimistic  assumption.”
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4.4  Crises  as  Vectors  of  Innovation

Although  marked  by  tension  and  uncertainty,  organizational  crises  also  reveal  themselves  as  opportunities  that  

catalyze  innovation,  reinvention,  and  strategic  repositioning.  The  literature  reviewed  and  the  case  studies  analyzed  

confirm  that  the  most  resilient  organizations  not  only  survived  disruptive  events,  but  emerged  from  them  with  improved  

business  models,  expanded  portfolios,  and  greater  market  penetration.  In  this  sense,  crises  act  as  a  catalyst  for  

changes  that  were  previously  held  back  by  institutional  inertia,  risk  aversion,  or  excessively  bureaucratic  structures.

Therefore,  the  data  analyzed  point  to  a  direct  correlation  between  digital  maturity  and  the  
ability  to  mitigate  damage  during  crises.  Organizations  that  invest  in  monitoring,  risk  analysis,  
and  financial  intelligence  technologies  demonstrate  greater  control  over  critical  variables  and  
greater  agility  in  implementing  corrective  actions.  Technological  innovation,  in  this  context,  is  
not  a  luxury,  but  an  imperative  necessity  for  survival  and  sustainability  in  an  increasingly  
unstable  and  complex  world.

Furthermore,  the  use  of  integrated  crisis  management  platforms,  which  allow  for  the  
recording,  tracking  and  monitoring  of  all  incidents  in  real  time,  has  become  increasingly  
common  among  large  organizations.  These  platforms  not  only  organize  the  flow  of  information  
between  sectors  during  a  crisis,  but  also  produce  analytical  reports  that  support  audits  and  
strategic  reviews  after  the  crisis.

Hamel  and  Välikangas  (2003)  emphasize  that  "resilience  is  not  just  the  ability  to  withstand  
shocks,  but  the  ability  to  continually  reinvent  oneself,  even  without  evidence  of  an  imminent  
crisis".  Innovation,  therefore,  emerges  as  an  essential  competence  for  organizational  
resilience.  Companies  that  incorporate  continuous  innovation  cycles  tend  to  respond  better  
to  external  shocks,  adapting  their  operating  models  with  agility.  This  innovation  can  take  
different  forms:  digital  transformation,  restructuring  of  distribution  channels,  launching  of  new  
products,  review  of  internal  policies  and  even  changes  in  organizational  culture.

During  the  COVID-19  pandemic,  for  example,  companies  such  as  Amazon,  Zoom,  and  
Shopify  not  only  quickly  adjusted  their  operations,  but  also  scaled  innovative  models  that  
began  to  meet  new  market  demands.  According  to  a  report  by  Forrester  (2020),  "agile  
organizations  were  able  to  capture  gaps  left  by  less  prepared  competitors,  consolidating  
leadership  positions  in  their  sectors."  The  agility  demonstrated  by  these  organizations  did  not  
arise  by  chance,  but  rather  as  a  result  of  an  organizational  culture  that  favors  experimentation,  
continuous  learning,  and  tolerance  for  calculated  error.
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The  data  collected  also  point  to  the  central  role  of  leadership  in  promoting  innovation  in  times  of  crisis.  James  and  

Wooten  (2005)  argue  that  effective  leaders  are  those  capable  of  mobilizing  their  teams  beyond  mere  survival,  

encouraging  them  to  see  chaos  as  a  possibility  for  renewal.  “Crises  offer  unique  windows  to  transform  organizational  

culture,  review  power  structures,  and  realign  the  organization  with  its  core  values,”  the  authors  state.

It  is  also  worth  highlighting  that  the  innovation  driven  by  the  crisis  is  not  restricted  to  the  commercial  sphere.

Furthermore,  crises  often  reveal  new  social  needs  and  market  gaps,  serving  as  a  starting  point  for  the  development  of  

new  solutions.  The  pharmaceutical  industry,  for  example,  began  to  invest  heavily  in  accelerated  vaccine  development  

platforms  after  the  challenges  imposed  by  the  pandemic,  creating  global  collaborative  models  between  companies,  

governments,  and  universities.  As  Christensen  et  al.  (2006)  argue,  “disruption  occurs  when  new  entrants  or  technologies  

emerge  to  meet  needs  neglected  by  established  leaders.”  In  this  sense,  the  crisis  can  be  interpreted  as  a  fertile  scenario  

for  the  emergence  of  disruptive  innovations.

At  the  other  extreme,  companies  that  demonstrated  inertia  or  excessive  attachment  to  the  status  quo  gradually  lost  

relevance.  This  contrast  was  particularly  evident  in  the  physical  retail  and  hospitality  sector,  where  organizations  that  

invested  in  digital  transformation  and  alternative  service  channels  managed  not  only  to  maintain  their  revenues,  but  

also  to  grow  their  market  share.  The  mass  closure  of  traditional  stores  that  had  not  migrated  to  e-commerce  during  

previous  years  illustrates  how  the  lack  of  innovation  in  stable  times  severely  compromises  the  ability  to  react  in  times  of  

crisis.

Many  organizations,  in  response  to  critical  events,  have  profoundly  revised  their  governance  practices,  diversity  policies  

and  social  responsibility  strategies.  This  indicates  that  innovation  can  manifest  itself  not  only  in  technical  terms,  but  also  

in  ethical  and  institutional  terms,  contributing  to  a  more  comprehensive  evolution  of  the  role  of  the  company  in  

contemporary  society.

The  next  section  of  this  study  presents  the  final  considerations  and  the  practical  and  theoretical  implications  of  the  

findings  discussed.

Thus,  the  data  analyzed  suggest  that  innovation  during  a  crisis  is  not  only  a  possibility,  but  a  strategic  necessity.  

Brockner  and  James  (2008)  reinforce  that  "executives  who  see  the  crisis  as  a  time  to  explore  opportunities,  rather  than  

just  survive,  tend  to  lead  stronger  and  more  adaptable  companies  in  the  medium  and  long  term".  Therefore,  crisis  

management,  when  well  structured,  can  be  a  lever  to  reposition  the  organization  towards  a  more  competitive,  ethical  

and  sustainable  future.
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Throughout  the  analysis,  the  idea  that  crisis  management  should  be  understood  as  a  continuous  
and  integrated  cycle  was  consolidated.  The  tripartite  model  —  pre-crisis,  response  and  post-

crisis  —  although  apparently  linear,  requires  a  circular  and  adaptive  logic.  As  summarized  by  
Boin  et  al.  (2005),  “an  organization’s  ability  to  deal  with  a  crisis  depends  on  its  ability  to  integrate  

learning  and  improvisation  into  a  continuous  process”.  Thus,  prior  planning,  coordinated  
execution  and  subsequent  critical  review  are  not  separate  stages,  but  rather  interdependent  
elements  of  the  same  process.

The  crisis  also  proved  to  be  an  organizational  mirror.  Companies  that  neglected  warning  signs,  
ignored  reputational  risks,  or  underestimated  emerging  threats  were  penalized  not  only  financially  

but  also  institutionally.  The  erosion  of  value,  damage  to  trust,  and  internal  disruption  were  
concrete  evidence  of  this  lack  of  preparation,  as  Coombs  (2012)  points  out,  when  he  states  that  

“crises  do  not  create  organizational  problems—they  merely  make  them  visible  and  inescapable.”  
In  this  sense,  the  crisis  functions  as  a  systemic  stress  test,  revealing  both  the  organization’s  

weaknesses  and  untapped  potential.

In  the  contemporary  organizational  context,  crises  can  no  longer  be  seen  as  exceptional  or  
isolated  events.  On  the  contrary,  they  are  a  structural  component  of  business  dynamics,  requiring  

that  crisis  management  be  incorporated  as  a  central  attribute  of  corporate  strategy,  culture  and  
governance.  This  article  has  demonstrated,  in  light  of  multiple  theoretical  approaches  and  

practical  evidence,  that  the  ability  to  deal  with  disruption  is  not  only  a  measure  of  survival,  but  a  
determining  factor  for  the  competitiveness  and  sustainability  of  organizations  in  the  21st  century.

5.  Conclusion

The  incorporation  of  technology  as  a  strategic  ally  in  dealing  with  crises  has  emerged  with  great  

force.  Digital  solutions,  such  as  big  data  systems,  artificial  intelligence,  integrated  response  
platforms  and  predictive  modeling,  are  profoundly  transforming  the  concept  of  organizational  

surveillance.  Brynjolfsson  and  McAfee  (2014)  argue  that  “the  organizations  of  the  future  will  be  
those  capable  of  acting  before  the  risk  materializes”,  and  this  is  only  possible  through  the  

intelligent  use  of  data  and  investment  in  resilient  technological  infrastructure.

However,  true  innovation  is  not  limited  to  the  technological  sphere.  The  crisis  has  also  proven  to  
be  fertile  ground  for  cultural,  institutional  and  ethical  transformations.  Organizations  that  have  

dared  to  rethink  their  leadership  practices,  review  their  governance  policies  and  expand  their  
social  actions  have  emerged  as  references  in  their  sectors.  The  COVID-19  pandemic,  for  

example,  has  revealed  the  importance  of  empathy,  inclusion  and  collective  responsibility  as  

pillars  of  transformative  leadership.  As  James  and  Wooten  (2005)  argue,  “the  most  effective  

leaders  are  not  just  those  who  make  quick  decisions,  but  those  who  make  fair  decisions”.
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It  cannot  be  acquired  like  software  or  copied  like  a  practice.  It  must  be  built,  experienced,  adjusted  and  strengthened  

over  time,  as  the  organization  interacts  with  the  environment  and  with  its  own  mistakes  and  successes.  Duchek  (2020)  

summarizes  this  understanding  by  stating  that  “resilience  is  less  about  resistance  to  shock  and  more  about  the  capacity  

for  continuous  evolution  in  the  face  of  instability”.

strategic,  transversal  and  continuous  organizational  competence.  It  is  not  just  about  responding  to  emergencies,  but  

about  developing  a  proactive  mindset,  a  resilient  culture  and  an  organizational  ecosystem  prepared  for  the  unexpected.  

This  competence,  as  Duchek  (2020)  argues,  “must  be  incorporated  into  the  organization’s  DNA,  permeating  its  

processes,  structures,  decisions  and  relationships  with  stakeholders”.

Thus,  the  main  conclusion  that  emerges  is  that  crisis  management  must  be  elevated  to  the  status  of

Ultimately,  crisis  management  is  also  a  matter  of  foresight.  Mastering  this  art  requires  more  than  planning  and  technique  

—  it  requires  purpose,  courage,  and  the  ability  to

The  practical  implications  of  this  study  are  broad.  First,  it  highlights  the  need  for  crisis  management  to  cease  being  an  

isolated  “department”  or  a  function  activated  only  in  critical  moments,  and  become  a  transversal  element  of  operations,  

communication  and  strategy.  Second,  it  is  essential  to  continuously  train  leaders  to  act  in  high-pressure  and  ambiguous  

environments.  Third,  the  organization  must  invest  in  institutional  learning  mechanisms  that  go  beyond  performance  

evaluation  and  incorporate  formal  processes  for  capitalizing  on  lessons  learned.

In  theoretical  terms,  this  study  corroborates  and  expands  the  notion  that  organizational  resilience  is  a  composite  

capacity,  which  depends  on  the  interaction  between  technical,  human  and  cultural  systems.

It  is  important  to  highlight  that  effective  crisis  management  requires  more  than  a  structured  operational  response;  it  

demands  a  paradigm  shift  in  the  way  organizations  understand  time,  vulnerability,  and  complexity.  The  time  of  crisis  is  

different  from  the  time  of  routine.  It  demands  simultaneity,  speed,  and,  above  all,  the  ability  to  read  context.  As  Weick  

(1993)  points  out,  “in  situations  of  organizational  collapse,  what  is  at  stake  is  not  only  the  physical  or  hierarchical  

structure,  but  the  very  structure  of  meaning  that  supports  coordinated  actions.”  Thus,  the  crisis  directly  affects  

organizational  identity,  and  responding  to  it  implies  revisiting  not  only  the  processes,  but  also  the  organization’s  

fundamental  values  and  commitments.

Furthermore,  the  capacity  for  innovation  —  understood  as  strategic  reinvention  —  has  emerged  as  a  sophisticated  and  

effective  response  to  the  crisis.  Companies  that  invested  in  new  business  models,  alternative  distribution  channels,  

digital  transformation  and  revenue  diversification  not  only  contained  damage,  but  also  gained  new  market  positions.  

Hamel  and  Välikangas  (2003)  point  out  that  “real  resilience  does  not  lie  in  maintaining  the  same  model  at  any  cost,  but  

in  the  ability  to  imagine  a  new  future  and  reposition  oneself  quickly  in  the  face  of  disruptions.”

This  is  an  Open  Access  article  distributed  under  the  terms  of  the  CreativeCommons  Attribution  License,  which  permits  unrestricted  use,  distribution,  and  

reproduction  in  any  medium,  provided  the  original  work  is  properly  cited.

RCMOS  –  Multidisciplinary  Scientific  Journal  of  Knowledge.
ISSN:  2675-9128.  Sao  Paulo-SP.

15

Machine Translated by Google



Billings,  R.  S.,  Milburn,  T.  W.,  &  Schaalman,  M.  L.  (1980).  A  model  of  crisis  perception  in  

organizations:  The  role  of  environmental  factors  and  crisis  characteristics.  Administrative  

Science  Quarterly,  25(2),  300–316.

Coombs,  W.  T.,  &  Holladay,  S.  J.  (2006).  Unpacking  the  halo  effect:  Reputation  and  crisis  

management.  Journal  of  Communication  Management,  10(2),  123–137.

Bardin,  L.  (2011).  Content  analysis.  New  York:  Routledge.

Coombs,  W.  T.,  &  Holladay,  S.  J.  (2005).  An  exploratory  study  of  stakeholder  emotions:  Affect  and  crisis.  In  WT  Coombs  

&  SJ  Holladay  (Eds.),  The  handbook  of  crisis  communication,  pp.  379–395.

References

(3rd  ed.).  Los  Angeles:  SAGE  Publications.

Coombs,  W.  T.  (2012).  Ongoing  crisis  communication:  Planning,  managing,  and  responding

transform  adversity  into  a  lever  for  growth.  The  post-crisis  world  will  be  dominated  by  organizations  

that  not  only  resisted,  but  also  learned,  adapted  and  innovated  from  chaos.  In  this  sense,  the  

crisis  ceases  to  be  a  threat  and  becomes  an  opportunity  —  not  only  for  reconstruction,  but  for  
reinvention.

Christensen,  C.  M.,  Raynor,  M.  E.,  &  McDonald,  R.  (2006).  Disruptive  innovation:  Can  it  help  

solve  the  crisis  of  economic  stagnation?  Harvard  Business  Review,  84(12),  72–80.

Brox,  J.  (2014).  Crisis  Management  Planning  and  Execution.  Boca  Raton:  CRC  Press.

Brynjolfsson,  E.,  &  McAfee,  A.  (2014).  The  second  machine  age:  Work,  progress,  and  

prosperity  in  a  time  of  brilliant  technologies.  New  York:  WW  Norton  &  Company.

Creswell,  J.  W.  (2014).  Research  design:  Qualitative,  quantitative,  and  mixed  methods  

approaches  (4th  ed.).  Thousand  Oaks:  SAGE  Publications.

Brockner,  J.,  &  James,  E.  H.  (2008).  Toward  an  understanding  of  when  executives  see  crisis  

as  opportunity.  Journal  of  Applied  Behavioral  Science,  44(1),  94–115.

Boin,  A.,  Hart,  P.  T.,  Stern,  E.,  &  Sundelius,  B.  (2005).  The  politics  of  crisis  management:  

Public  leadership  under  pressure.  Cambridge:  Cambridge  University  Press.

Coombs,  W.  T.,  &  Holladay,  S.  J.  (2007).  Managing  corporate  social  responsibility:  A  

communication  approach.  Wiley-Blackwell.

ISSN:  2675-9128.  Sao  Paulo-SP.
RCMOS  –  Multidisciplinary  Scientific  Journal  of  Knowledge.

This  is  an  Open  Access  article  distributed  under  the  terms  of  the  CreativeCommons  Attribution  License,  which  permits  unrestricted  use,  distribution,  and  

reproduction  in  any  medium,  provided  the  original  work  is  properly  cited.

16

Machine Translated by Google



Thousand  Oaks:  SAGE  Publications.

James,  E.  H.,  &  Wooten,  L.  P.  (2005).  Leadership  as  (un)usual:  How  to  display  competence  in  times  of  crisis.  

Organizational  Dynamics,  34(2),  141–152.

Denzin,  N.  K.,  &  Lincoln,  Y.  S.  (2011).  The  SAGE  handbook  of  qualitative  research  (4th  ed.).

Hamel,  G.,  &  Välikangas,  L.  (2003).  The  quest  for  resilience.  Harvard  Business  Review,  81(9),  52–63.

Deloitte  Insights.

Forrester  Research.  (2020).  Agility  and  resilience  in  a  post-pandemic  world.  Cambridge:  Forrester  

Publications.

Cambridge:  Forrester  Publications.

Deloitte.  (2018).  The  global  crisis  management  survey:  Building  the  resilient  organization.

Mitroff,  II  (2004).  Crisis  leadership:  Planning  for  the  unthinkable.  Hoboken:  Wiley.

Forrester  Research.  (2018).  Crisis  readiness  and  response:  Preparing  for  the  inevitable.

Mitroff,  II,  &  Pearson,  C.  M.  (1993).  Crisis  management:  A  diagnostic  guide  for  improving  your  organization's  crisis-

preparedness.  San  Francisco:  Jossey-Bass.

FEMA  –  Federal  Emergency  Management  Agency.  (2014).  Crisis  management  planning  and  exercises:  Effective  

preparation  for  real-world  emergencies.  Washington,  DC:  FEMA  Publications.

Flick,  U.  (2009).  An  introduction  to  qualitative  research  (4th  ed.).  London:  SAGE.

Lengnick-Hall,  CA,  Beck,  TE,  &  Lengnick-Hall,  ML  (2011).  Developing  a  capacity  for  organizational  resilience  

through  strategic  human  resource  management.  Human  Resource  Management  Review,  21(3),  243–255.

Klann,  G.  (2003).  Crisis  leadership:  Using  military  lessons,  organizational  experiences,  and  the  power  of  influence  to  

lessen  the  impact  of  chaos  on  the  people  you  lead.  Greensboro,  NC:  Center  for  Creative  Leadership.

EY  (Ernst  &  Young).  (2020).  Global  crisis  response  report.  London:  EY  Global  Limited.

Duchek,  S.  (2020).  Organizational  resilience:  A  capability-based  conceptualization.  Business  Research,  13(1),  

215–246.

Kaplan,  A.  M.  (2004).  The  crisis  of  the  Tylenol  case.  Harvard  Business  School  Case  Study.

ISSN:  2675-9128.  Sao  Paulo-SP.
RCMOS  –  Multidisciplinary  Scientific  Journal  of  Knowledge.

This  is  an  Open  Access  article  distributed  under  the  terms  of  the  CreativeCommons  Attribution  License,  which  permits  unrestricted  use,  distribution,  and  

reproduction  in  any  medium,  provided  the  original  work  is  properly  cited.

17

Machine Translated by Google



Stake,  R.  E.  (2005).  Qualitative  case  studies.  In  NK  Denzin  &  YS  Lincoln  (Eds.),  The  SAGE  

handbook  of  qualitative  research  (3rd  ed.),  pp.  443–466.  Thousand  Oaks:  SAGE  Publications.

Weick,  K.  E.  (1993).  The  collapse  of  sensemaking  in  organizations:  The  Mann  Gulch  disaster.

Van  Manen,  M.  (1990).  Researching  lived  experience:  Human  science  for  an  action  sensitive  

pedagogy.  Albany:  SUNY  Press.

Wamba,  S.  F.,  Akter,  S.,  Edwards,  A.,  Chopin,  G.,  &  Gnanzou,  D.  (2017).  How  'big  data'  can  

make  big  impact:  Findings  from  a  systematic  review  and  a  research  agenda.  International  

Journal  of  Production  Economics,  165,  234–246.

Pauchant,  T.  C.,  &  Mitroff,  II  (1992).  Transforming  the  crisis-prone  organization:  Preventing  

individual,  organizational,  and  environmental  tragedies.  San  Francisco:  Jossey-Bass.

Pearson,  C.  M.,  &  Clair,  J.  A.  (1998).  Reframing  crisis  management.  Academy  of  Management  

Review,  23(1),  59–76.

Patton,  M.  Q.  (1999).  Enhancing  the  quality  and  credibility  of  qualitative  analysis.  Health  

Services  Research,  34(5  Pt  2),  1189–1208.

Nikiforou,  E.,  González-López,  M.J.,  &  San  Román,  E.G.  (2023).  Exploring  the  resilience  of  

SMEs:  Opportunity  confidence  and  strategic  flexibility  in  turbulent  times.  Small  Business  

Economics,  61(2),  343–360.

Whittemore,  R.,  &  Knafl,  K.  (2005).  The  integrative  review:  Updated  methodology.  Journal  of  

Advanced  Nursing,  52(5),  546–553.

Yin,  R.  K.  (2016).  Qualitative  research  from  start  to  finish  (2nd  ed.).  New  York:  Guilford  Press.

Weick,  K.  E.,  &  Sutcliffe,  K.  M.  (2001).  Managing  the  unexpected:  Ensuring  high  performance  in  

an  age  of  complexity.  San  Francisco:  Jossey-Bass.

Administrative  Science  Quarterly,  38(4),  628–652.

This  is  an  Open  Access  article  distributed  under  the  terms  of  the  CreativeCommons  Attribution  License,  which  permits  unrestricted  use,  distribution,  and  

reproduction  in  any  medium,  provided  the  original  work  is  properly  cited.

RCMOS  –  Multidisciplinary  Scientific  Journal  of  Knowledge.
ISSN:  2675-9128.  Sao  Paulo-SP.

18

Machine Translated by Google


